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Community Calendar
April 3
OPERATION IT TAKES A VILLAGE
Drop Off Event at Ottawa Park - Liz Pierson Shelter
1:00-4:00pm
Donated new and gentle used clothing items and basic essentials
for 15 children from the ages 8 months to 18 years old.

April 9-10
Start High School DECA II Prom Dress Event: 10 am to 4 pm each day; 
Fashion marketing students fundraiser; Affordable dresses to benefit the 
Start Fashion Marketing – DECA II Club; Many gently used dresses sized 
from 1 to 30

April 10
Braden UMC Healing Services at 4:00pm; For more information please 
contact the church at 419-386-2700. Rev. Cecil J. Thompson, Pastor

Join the Toledo Interfaith Mass Choir in a “Season of Remembrance” as 
we remember present and past members of the music community. Rehears-
als are held on Tuesdays at 7 pm at Greater St. Mary’s Baptist Church. Join 
us in this music ministry. Please call 419-241-3330 or 419-2421-7332

  ... continued on page 10

Marcia Fudge, Secretary 
HUD

The Sojourner’s Truth
Toledo’s Truthful African American
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Tricia Hall – Reporter
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Biden-Harris Administration Releases Action 
Plan to Address Racial and Ethnic Bias in 
Home Valuations
Special to The Truth

Vice President Kamala Harris Announces Release of Plan During White 
House Event with Secretary Marcia L. Fudge, White House Domestic Policy 
Advisor Susan Rice, and Americans Impacted by Bias in the Appraisal Process

On June 1, 2021 – the centennial of the Tulsa Race Massacre – President 
Biden announced the creation of the Interagency Task Force on Property Ap-
praisal and Valuation Equity (PAVE) to develop a transformative set of actions 
to root out racial and ethnic bias in home valuations. 

This week, the Task Force is releasing the PAVE Action Plan which, when 
enacted, represents the most wide-ranging set of reforms ever put forward to 
advance equity in the home appraisal process, said Vice President Kamala Har-
ris. The Task Force is co-chaired by U.S. Department of Housing and Urban 
Development Secretary Marcia L. Fudge and Domestic Policy Advisor Susan 
Rice.

A home appraisal is a critical element of the homebuying and lending pro-
cess, intended to provide an independent, fair, and objective estimate of the 
market value of a property so that lenders can accurately evaluate risk.  

Homeownership is the primary contributor to wealth building for Black and 
brown households and continues to hold promise for building multigeneration-
al wealth and housing stability for households of color. However, bias in home 
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returns associated with homeownership, thereby contributing to the already 
sprawling racial wealth gap. Today, the median white family holds eight times 
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cal Latino family. According to a recent study (http://racialwealthaudit.org/
downloads/RacialWealthGap.pdf), eliminating racial disparities in the amount 
of wealth families gain from owning a home would narrow the wealth gap by 
an additional 16 percent between Black and white households and by an ad-
ditional 41 percent between Latino and white households.

Just since the Task Force was launched, there have been numerous reports of 
Black homeowners receiving higher appraisals only after taking down family 
photos and having white families represent them in their stead.  

New research shows that mis-valuation in communities of color can be 
widespread. A recent report from Freddie Mac (https://www.freddiemac.
com/research/insight/20210920-home-appraisals) found that appraisals for 
home purchases in majority-Black and majority-Latino neighborhoods were 
roughly twice as likely to result in a value below the actual contract price (the 
amount a buyer is willing to pay for the property), compared to appraisals 
in predominantly white neighborhoods. Similarly, a recent study from Fannie 
Mae (https://www.fanniemae.com/research-and-insights/publications/apprais-
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homes are much more likely than Black-owned homes to be appraised at val-
ues that exceed algorithmic predictions.

PAVE Action Plan
The Action Plan details a set of commitments and actions, most of which can 

be taken using existing federal authorities, that will help every American to 
have a chance to build generational wealth through homeownership. You can 
read the full action plan at PAVE.HUD.gov.

Member agencies will take the following actions:
* Make the appraisal industry more accountable. The Action Plan lays out 

steps to enhance oversight and accountability of the appraisal industry, which 
has long operated in a relatively closed and self-regulated framework and has 
	������	�������������������
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mits federal agencies to create a legislative proposal to modernize the gover-
nance structure of the appraisal industry, and improves coordination and col-
laboration between federal enforcement agencies to better identify and redress 
discrimination in appraisals.

* Empower consumers with information and assistance. The Action Plan in-
cludes concrete efforts to empower homeowners and homebuyers on effective 
steps they can take when they receive a valuation that is lower than expected. 
For example, federal agencies commit to issue guidance and implement new 
policies to improve the process by which a valuation may be reconsidered.

* Prevent algorithmic bias in home valuation. Federal agencies that regulate 
����������	�	��	�������������	�����	����	�	��
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standard as part of a forthcoming proposed rule establishing quality control 
standards on AVMs (Automated Valuation Models). This will ensure AVMs do 
not rely upon biased data that could replicate past discrimination.

* Cultivate an appraiser profession that is well-trained and looks like the 
communities it serves. According to the Department of Labor’s Bureau of La-
bor Statistics, the appraiser/assessor profession is roughly 97 percent white, 
making it one of the least diverse professions in the country. The Action Plan 
lays out a series of actions to remove unnecessary educational and experience 
���������	�
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�������������������������	��������
�	���������
��������

��
��

Susan Rice, Domestic 
Policy Advisor

Vice President Kamala 
Harris
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Lafe Tolliver

Clarence Thomas…In The Hot Seat!
By Lafe Tolliver, Esq

Guest Column

As we are now learning, a legal hurricane of F-5 (the most powerful 
ranking) proportions is about to hit the fan regarding Supreme Court 
Jurist, Clarence (a/k/a: Uncle Tom) Thomas.

If you have not been recently sleeping in a hollow log with no Inter-
net, you would have learned that a legal iceberg 10 times the size that 
scuttled the famed ship, The Titanic, is about to hit both the Supreme 
Court and Congress.

The iceberg and the hurricane have joined deadly forces and promise 
to create judicial and ethical havoc when both touch ground.

It is reported that the right-wing (far right wing?) conservative wife of 
Clarence Thomas had been sharing scandalous emails with Mark Mead-
ows, Donald Trump’s former and now disgraced chief of staff.

The emails involved Ginni Thomas, the wife of Uncle Tom Thomas, 
throwing all her considerable weight (both physical and political), be-
hind the debunked QAnon conspiracy theories that the 2020 election 
was stolen and that the Biden “crime family” was part of any election 
heist.

In the many mails, 29 uncovered to date, Ginni Thomas waxes long-
ingly about the greatness of Donald Trump and she exhorts the MAGA 
crowd to fight the fight! Yes, Ginni attended the “Stop The Steal Rally!”

In response, Mark Meadows, gets spiritual and tries to invoke the 
King of Kings (aka: Jesus the Christ) as being on the side of the GOP in 
their glorious fight to save America from the “Lefties.”

Mark Meadows pledges undying fidelity to the lost cause of Don-
ald Trump and Ginni Thomas props him up by telling him to hold on, 
change is coming! Imagine if you will the other hundreds of emails that 
this treasure trove of documents will reveal to the January 6 committee 
which has received them from Mark Meadows due to a court order.

The surreal rantings of Ginni Thomas have the clear markings of a 
person who has lost touch with reality, and she is on a wingnut flight of 
her own fancy in her battle for the very soul of America and her fight 
to save liberty!

Into this caustic boiling cauldron of delusional people, fantasy talk 
and outright lies, we will have to see what response, if any, the Chief 
Justice of the US Supreme Court will make in order to shore up the 
public image of a court that is already under dire stress due to polling 
showing that Americans believe that the highest court of the land is al-
ready too partisan and political.

Into this ethical cesspool, we are also waiting for any commentary 
from Uncle Tom Thomas who will simply poo-poo it all away and 
smugly state that you cannot touch him because he is appointed for life 
to the court.

Chief Justice John Roberts will have to grow a missing backbone if 
he has any chance of trying to rehabilitate the image of a court that is 
somber, august and demands respect and obedience of the public to 
their decrees.

Mark Meadows has engaged in spiritual blustery when he invokes 
the name of Jesus Christ as his shield and source for waging a battle 
against the forces of evil (Of course the forces of good are always the 

Republicans).
 Neither Mark Meadows or his 

co-conspirator, Ginni Thomas have 
any claim to a high moral ground; 
and much less so in trying to wrap 
themselves in the cloak of holy 
scripture in their futile attempt to 
restore the White House back to 
Donald Trump.

Never mind that Donald Trump 
has never evidenced any remote 
characteristics of Jesus the Christ 
or that his life is a continuum of 
lies, bigotry, deception, sexual mis-
conduct and a total disregard for all 
things legal and constitutional.

Those niceties have never both-
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ered the collective conscience of the GOP, whose members, in some 
sections of their party, hold Trump in near messianic terms as some 
type of political savior that will prevent America from sliding into a 
present-day Sodom and Gomorrah.

This text scandal will become increasingly pronounced when more 
evidence may reveal that other people in high places in government 
participated in discussions and actions whose only purpose was to sub-
vert a free and just election.

Never mind that Ginni Thomas and her cohort, Mark Meadows, can-
not produce a shred of new evidence that would overturn the volu-
minous evidence that indicates that the 2020 elections were the most 
secure in election history.

Such facts as those are of no importance to QAnon seekers and people 
such as Mark Meadows and Ginni Thomas because those adherents seek 
not the truth but what they perceive as being their own created truisms.

If Clarence Thomas has a modicum of self-respect, he would resign 
and take his conspiracy-laden wife with him to parts unknown because 
the credibility of Clarence Thomas is beyond restoration or redemption.

With his vote being the only dissenting one in the matter of turning 
over to the investigative commission these text records of Mark Mead-
ow, Clarence Thomas has demonstrably shown that he has irretrievably 
compromised his judicial integrity and is a pawn to his QAnon addled 
wife. 

The image of the Supreme Court has been dealt a crushing blow by 
these revelations and it will take an act of Congress to put the pieces 
back together again; and which may include having Ginni Thomas tes-
tify before the commission or Congress impeaching Clarence Thomas.

For me, the choice is impeachment due to Clarence Thomas being a 
willing pawn of outside negative influences.

Contact Lafe Tolliver at tolliver@juno.com
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TARTA CEO Laura Koprowski announces statrt of Sunday service as Rev. Willie 
Perryman, Bishop Pat McKinstry and TARTA Board members look on

TARTA Announces the Re-Start of Sunday 
Service
Sojourner’s Truth Staff

TARTA representatives and community leaders held a press conference on 
Thursday, March 24, to announce the return of Sunday service as part of the 
public transportation system’s spring service changes.

“When we won the ballot initiative in November, we promised the com-
munity that we would resume Sunday service,” said TARTA CEO Laura 
Koprowski, as she kicked off the announcement at The Worship Center on 
Collingwood Avenue.

The November TARTA Sales and Use Tax ballot measure shifted the local 
TARTA revenue steam from reliance on the long-time property tax model 
to a sales tax that will go into effect on April 1. The increased revenues 
won’t be available until the summertime. Nevertheless, Sunday service has 
resumed as of this past Sunday enabling those in need of public transporta-
tion to get back and forth to their destinations.

“It was critical for us to that as soon as possible,” said Koprowski.

Sara Swisher, Toledo Regional Chamber of Commerce vice president of 
Talent and Workforce, said: “TARTA’s return to seven days is good for em-
ployees and for employers.” Swisher mentioned an internal statistic from the 
transit system that noted that over 37 percent of Sunday riders are using the 
system for transportation to and from work.

Also in attendance at the announcement were Bishop Pat McKinstry, pas-
tor of the Worship Center and a TARTA board member, and Rev. Willie Per-
ryman, pastor of Jerusalem Baptist Center.

Both expressed their excitement that members of their congregations and 
the community in general will be able to use TARTA services not only on 
Sundays but also on holidays.

“We are excited by the vision that TARTA Next is bringing to the commu-
nity,” said Perryman. “We want to ensure that the funding is in place along 
with the infrastructure.”

TARTA Next is a comprehensive operational analysis that will include the 
input of TARTA employees as well as the community. The plan is to redesign 
TARTA’s existing system and services in order to make transit in the Toledo 
area work better.

A community meeting will take place Thursday, March 31 at Jerusalem 
Baptist Church, located at 445 Dorr Street in Toledo. TARTA customers and 
community members may arrive at any time between 6 p.m. and 7:30 p.m. to 
view proposed route maps, discuss expanded service and micro-transit, and 
speak with TARTA personnel about the potential changes.

TARTA’s vehicles will run from 6:30 a.m. to 10:23 p.m. weekdays; 6:30 
a.m. to 9:23 p.m. Saturdays and 6:30 a.m. to 8:21 p.m. Sundays and holidays. 
Call-A-Ride house for Maumee, Waterville, Sylvania and Rossford are 6:30 
a.m. to 8:30 p.m. on weekdays and 8:30 a.m. to 4 p.m. on weekends.

All TARTA vehicles remain free through July 31 and face masks are re-
quired through April 18.

Updates are available online at tarta.com/routes or by calling the informa-
tion line at 419-243-7433.

Page 4 March 30, 2022
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... continued on page 6

Erika White: Ready for the Challenge of 
Governing on the State Level
By Fletcher Word

The Truth Editor

Erika White

Now that the Ohio Republicans in Columbus have made a total mess 
of the redistricting process, over and over again, both for U.S. House 
Districts and for state House and Senate districts, the upcoming pri-
mary and general election contests are more than a little confusing – 
particularly for the candidates.

Erika White, president of the Communications Workers of America, 
Local 4319, made a decision to run for the Ohio House to represent Dis-
trict 46, currently represented by the term limited Mike Sheehy, before 
the Columbus Republicans sullied the process. 

House District 46 included parts of South Toledo, as well as the cities 
of Oregon, Maumee, the Village of Holland, Jerusalem Township and 
Springfield Township.

The new redistricting process, however, placed White’s residence in 
the newly drawn District 40  - Toledo along River Road to the Zoo, 
along with Springfield, Holland, Maumee, Waterville, Swanton. Mon-
clova, Whitehouse. After she had decided to enter the contest, White 
realized that now she is in the same district, although not nearly in the 
same neighborhood, as Toledo City Councilman Nick Komives who had 
also decided that he wanted to make a run for the General Assembly.

But wait! Even though the two Democratic progressive candidates 
from two very different neighborhoods – they reside almost 10 miles 
apart – are on the ballot facing each other, that may change any mo-
ment, given the vagaries of this year’s election lineups and the repeated 
decisions of the Ohio Supreme Court to strike down Republican-drawn 
district maps.

Whether White ends up in the 40th Ohio District or is shuttled off to 
another, she will run for a house seat. “Everything can change but as a 
woman of color this is what I’ve been doing my whole life,” she says. 
“When the campaign is ready, we have to be ready to go.”

White is definitely ready. The long-time telecommunications special-
ist in the engineering department of AT&T and union leader – she served 
13 years as vice president before she was elected president – also serves 
on the CWA National Executive Board as the Diversity Board At-Large 
Member for the Central Region and vice president of the Greater North-
west Ohio AFL-CIO. She also is vice chair of the Healthy Lucas County 
Executive Committee, an executive board member and Health Chair of 
the Toledo Chapter NACP, on the Executive Board for the Toledo Chap-
ter of the Coalition of Trade Unionists (CBTU) and the Community 
Action and Response Against Toxics (CARAT) chair.

Her background with the union, collaborating with employers and 
representing workers during contract time, for example, have prepared 
her for the tasks  required of elected officials in Columbus. “I have 
the tenacity to work with those in Columbus,” she says. She also has 
acquired the ability and the knowledge of “how to bring home the re-
sources,” for the benefit of those in the greater Toledo area.

White is running for a state representative post for three primary rea-

Program subject to change with or without notice. Other restrictions  
may apply. Please see lender for complete details. Subject to credit approval.
1Actual amount applied at closing.
2Property must be located within one of the following counties: Allen Ohio, Allen Indiana, 
Defiance, Delaware, Franklin, Hancock, Lucas, Madison, Union, Williams, or Wood.
3Borrower income must be below 80% of the area median income, or property must be located 
in a low- to moderate-income census tract, as updated annually by the FFIEC (Federal Financial 
Institutions Examination Council).

DO YOU QUALIFY?
• Purchase of a primary residence located within State Bank’s lending area2

• Must meet borrower or geography low- to moderate-income eligibility requirements3

• A signed purchase agreement must be presented to reserve funds

State Bank CARE Grant funds are limited, so APPLY TODAY.

A Grant up to $1,500 towards your  
Mortgage Closing Costs!1

YourStateBank.com

1900 Monroe Street, Suite 108 
Toledo, OH 43604

419.508.0806

930 W. Market Street
Lima, OH 45805

419.228.3361

sons she says.
First, there is a 

matter of educa-
tion, particularly 
school funding 
and school safe-
ty. Last week 
marked the 25th 
anniversary of a 
landmark Ohio 
Supreme Court 
decision, De-
Rolph v. State 
of Ohio, which 
ruled that Ohio’s 
public school 
funding formu-
la was “neither 
thorough nor ef-
ficient,” as required by the Ohio Constitution. In those 25 years, notes 
White, nothing substantial has changed about the way Ohio’s public 
schools are being funded.

White’s community roots and her ability to get to the heart of the 
problem about “how teachers view it, hos parents view it, how students 
view it, will enable her to help make some progress on what appears to 
be an intractable problem.

Second, there is a matter of safety for the general community but 
especially for those in public safety positions, such as firemen and po-
licemen.

“How do we protect those who protect us?” she asks. Right now, for 
example, fire fighters often wear bulletproof vests while on a call and 
much of the danger would seem to be exasperated by a society that plac-
es the places the right to bear arms so far above that of public safety.

“Conceal and carry puts someone’s public safety at risk,” she says. 
“You go to work and you want to go home. More guns in the community 
do not make us safer.”

Third on White’s list of immediate concerns is building a stronger 
economy. “A strong economy built on sustaining wages,” the candidate 
says. As White explains, a skilled tradesperson should be able “to take 
care of a family with a job” and good jobs that pay taxes can take care 
of a community’s needs – the bridges and roads and multiple items that 
the government is responsible for building and maintaining.

Page 5March 30, 2022



��������	
��
�
��
	��

Erika White... continued from page 5

Toledo Opera Seeks Applications for “View 
Then Voice” Focus Groups

First time opera attendees are sought to become guest critics by Toledo 
Opera. The Opera is hoping to engage such audience members in its second 
round of “Vie Then Voice” focus groups in order to gain insights that will 
help build and diversify the next generation of opera-goers in Toledo.

Each selected participant will receive two tickets – one for them and one 
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performance of La Traviata.
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by artists Maia Chao and Josephine Devanbu. We believe we can learn a lot 
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ment director for Toledo Opera. “We look forward to meeting our partici-
pants, listening to what they have to share, and developing impactful ways to 
engage more deeply Toledo area residents.”

The performance will take place at the Valentine Theatre, located at 410 
Adams Street, Wednesday, April 20 at 7:00 p.m.  Then, during the week of 
April 25, participants must also participate in a focus group session that will 
be held at the ProMedica Ebeid Center, 1806 Madison Avenue. Free trans-
portation will be available upon request. All selected participants will receive 

feedback, collaborate with the community, and innovate. We are excited to 
see where this will lead.”

The View Then Voice application form can be found at toledoopera.org/
view. 

Toledo Opera will accept applications now through Monday, March 28. 
"�����������������	�
���������	��������	�������X����!

For more information about View Then Voice, please contact Alyssa 
Greenberg, community engagement director for Toledo Opera, at agreen-
berg@toledoopera.org, or visit toledoopera.org/view. 

“Employers need to understand the way the economy must grow and 
why jobs are a part of that economy,” says the candidate.

As president of the Communications Workers of America Local 4319, 
White represents union workers at the University of Toledo, AT&T, the 
Toledo Lucas County Public Library, Allen County Children Services, 
Allen County Child Support and Johnson Controls.

She has been honored with the CBTU Trade Unionist of the Year 
�	���
��_X�`�
������{�|���	<
�_���������������	���
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�_����	��
Award. 

“This is me!” she says of the opportunity to serve her community on 
the state level. “We have a chance to have representation by the voters.”

a $50 honorarium. 
“This initiative is in 

line with Toledo Op-
���<
� 	��� ��

��	#� ��-
sion, and values,” said 
Suzanne Rorick, execu-
tive director of Toledo 
Opera. “In order to cre-
ate a space for every-
one, we must listen to 
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Welcome Home to Sylvan Lakes Apartments!

4 0 4 5  A  L a n g s t o n  P l a c e ,  S y l v a n i a ,  O h i o  4 3 5 6 0
P :  4 1 9 - 8 4 2 - 8 4 8 0   E :  i n v e s t e k m a n a g e m e n t . c o m

Our elegant apartments feature
spacious bedrooms with ample
storage, high ceilings and
breath-taking views! Stop in
today to see our beautifully
landscaped grounds, resort-like
swimming pool and clubhouse
with its fully-equipped fitness
center. Located just west of
King road off of Sylvania Ave.

The Toledo Opera hosted “Building Trust: A Documentary Film Screen-
ing and Panel Discussion” at Lourdes University’s Franciscan Center 
March 23.  This was the second screening of the documentary ‘Blue: Sto-
ries from Toledo’ created for the opera Blue that debuts in August.
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partment and commentary from Toledo residents and retired law enforce-
ment. ‘Blue: Stories from Toledo’ includes interviews with local artist 
����
�`�����
�	����������#��[�����������
�#�"
������[���	#�\
`#��������
������	�	�#���������"�����	��X	����~���
�	��	��_��
���������
#��
�����
���
���_
��
���
��������
��
����
�����������'��������������	�����!��'
���������
the documentary is to conceptualize the story of the opera Blue in a local 
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Panelists for the event included: 
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Police Department 
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murals in Toledo 

• Darriontae Stewart - State Trooper 
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community policing and solutions to changing the culture of policing. “If 
they’re from the community it doesn’t really matter the race. [Police] should 
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can police work and communicate with people and they don’t know their 
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a good cop. If you don’t know the community – learn it. It’s that simple.”

 
The opera Blue debuts this August 26 & 28 at the Valentine Theatre and 

features an all-black cast. The opera addresses the complex issues of living 
while black in America. 

 
=������
��
��
���������	�X�����	�X������	���������	���������
���	����-

����
��
������
�����
������
����	#���
�	#����
����
�
�����	������!�X
��
�������
����
��	��������	����	#��
�����
���������
�����
�
�������#��	���
�����
���
����
������������
�
�
�	������
����������
������
����	�����X������#��
�������
-
���	�����
�
�
���	����	������
����������������#���>��������	��	�����!<�|
�	�
�
���������
������
����������#��
����������
�����������	��������������
����	��
reality seeking answers and support from their church and community. To-

Toledo Opera Continues the Blue Discussion
By Dawn Scotland
The Truth Reporter
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ledo Opera presents the 
Tony Award®–win-
ning composer Jeanine 
Tesori and NAACP 
Theatre Award–win-
ning librettist Taze-
well Thompson’s new 
opera inspired by con-
temporary events and 
������ ����������!� �	��-
enced by gospel music 
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“The lenders kept asking me for
additional documents. I quickly 

provided them, but they still 
needed more. It took so long, I 

lost the house to another buyer.”

If you suspect unfair mortgage 
lending practices, contact us.

419-243-6163
toledofhc.org

Toledo Board of Education member Rev. Randall Clark with electric vehicles

Local Leaders Salute Federal Funding for 
Community Education Projects
Sojourner’s Truth Staff

Congresswoman Marcy Kaptur, Toledo Public School leaders, union lead-
ers held a press conference on Wednesday, March 23 at the Toledo Technol-
ogy Academy to welcome the news that the federal funds are on the way 
to provide training for auto mechanic and electrical vehicle curricula at the 
Academy along with teacher training.

Due to the congresswoman’s efforts, $1.25 million will be used to estab-
lish an electric vehicle training program to provide students and workers the 
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The funds are part of a larger package of $14 million recently unveiled by 
Kaptur

“This is the defense and industry of our country from Toledo and miles 
around us, where America hums,” said Kaptur

“What we want is the kids to be the engineering minds in regards to in-
	������	
��	������	����	�
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���������#]�
����������
�`�-
rant, EdD, superintendent of Toledo Public Schools. So, at the same time as 
e evolve into that, we need to provide a succession because we’re really in 
an area that’s heavily the automakers of the world.”

TPS ill be putting together a plan for the newly acquired funds, part of 
which may be used for a bigger facility for students. However, the goal is to 
ultimately increase the number of technicians and mechanics TTA prepares, 
especially those who can focus their talents and expertise on the develop-
ment of electric vehicles.

“These are investments in the future,” said Kaptur. “We are moving into 
the future whether the rest of Ohio wants to or not.”

According to Durant, TPS will be leveraging the federal funds to acquire 
“outside dollars,” in order to maximize the impact of the ‘total electric ve-
hicle program.”

Also speaking at the announcement were Polly Taylor Gerken, president of 
the Toledo Board of Education, and Kevin Dalton, president of Toledo Fed-

eration of Teachers. Both praised Kaptur for her part in acquiring the funds 
and noted the positive impact the enhanced program will have in preparing 
students for meaningful, living age jobs in the future.

“This is an investment that will grow exponentially,” said Dalton. “It’s 
important to have advocates; this is exactly what we need around the nation. 
Labor and management all came together.”

Congresswoman Marcy Kaptur announces Toledo Tech funding
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Sock donation for children

1,000 Pairs of Socks for the Community
Mt. Nebo Baptist Church has raised the funds and donations for 1,000 

pairs of socks to be given away to the youth of Toledo. The bulk of the 
funds came from the annual Silent Soldier Awards banquet on March 6. 
Later this week, the church ministry will be handing out 100 pairs to 10 
different schools in the city, thanks to the generosity of the city of Toledo 
and its residents.

Page 9March 30, 2022



��������	
��
�
��
	��

Biden-Harris Admin... continued from page 2

Supporting U.S. Troops in Eastern Europe
Special to The Truth

As U.S. troops support NATO allies in Eastern Europe amid the crisis in 
Ukraine, efforts are being made to boost morale and connect service mem-
bers to friends and family back home.

Sudden deployments like these are incredibly challenging for military fam-
ilies. One moment, a family is making plans for the weekend and deciding 
who will pick up groceries on the way home – and the next, a service mem-
ber is packing their bags in a rush, canceling that vacation they had planned 
and saying goodbye to their spouse, children and friends. Suddenly, life goes 
from everyday normalcy to life on the frontlines.

“This is something they train for. Soldiers do layout after layout preparing 
to grab their bags and go at a moment’s notice,” said the spouse of a soldier 
at Fort Bragg.

However, no matter how much a spouse mentally prepares, nothing can 
explain the way it feels to watch them walk out the door. According to the 
Blue Star Families 2020 Military Lifestyle Survey, deployment and time 
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Reserve and National Guard families today. To support troops and military 
families, USO staff and volunteers in the United States and Europe are work-
ing around the clock to deliver helpful resources. These efforts include:

• Providing Wi-Fi and call centers to keep service members connected to 
family back home. This is particularly important for the thousands of troops 
in Eastern Europe who otherwise have no access to cell phones and laptops.

• Distributing care packages, to ensure service members feel valued and 
supported. Packages include hygiene kits with essential toiletries, and snack 
packs with foods that remind them of home.

• Sending USO2GO and portable boxed programs to military units on the 
move, which include snacks, toiletries, games and sports equipment to keep 
troops entertained while giving them much-needed opportunities for relax-
ation.

• Providing hot meals to deployed service members, as well as their fami-
lies at home.

• Offering a place to relax at USO locations throughout Europe, including 
a newly opened center in Poland and unstaffed centers in Eastern Europe.

• Delivering thousands of blankets, beanies and hand warmers to those 
operating in extremely cold environments.

• Supporting military families on the home front with community-building 
activities, opportunities to communicate with deployed loved ones, and other 
essential resources.

Although deployment can be stressful, efforts like these can help alleviate 
the tension. According to USO research, 94% of surveyed service members 
reported that USO Programs ease their stress during deployment, and 96% 
feel more connected to loved ones during absence through the use of USO 
programs.

To learn more and discover ways to give back to military members and 
families, visit uso.org/uso-stands-ready-to-support.

“Although deployments are part of the journey for our service members 
and their families, the separation and uncertainty are among the most dif-
�������
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�����������	��������#�X��	�
Reyes. “That’s why the USO always stands beside both service members and 
their families to strengthen and support them, especially during these short-
fuse deployments.”

Courtesy StatePoint

profession and to strengthen anti-bias, fair housing, and fair lending training of 
existing appraisers.

* Leverage federal data and expertise to inform policy, practice, and research 
on appraisal bias. The Action Plan proposes the development of an aggregated 
database of federal appraisal data to better study, understand, and address ap-
praisal bias, complemented by a working group composed of subject matter ex-
perts from stakeholder agencies to develop a research agenda on appraisal bias.
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and accurate home valuations for all communities. These policy ideas require 
in-depth evaluation and research, greater input from stakeholders, and further 
exploration. 

The Task Force is committed to doing this work. As the Task Force transi-
tions into the next phase of its work to advance equity in home appraisals, 
it will continue seeking opportunities to collaborate with lending institutions, 
philanthropy groups, academia, civil rights groups, advocates, and industry as-
sociations to create a coordinated approach in tackling this issue.

To read the full report and stay up to date on the work of the Task Force, you 
can visit PAVE.hud.gov.
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Women represent the majority of all entrepreneurs today. In 2020 alone, 
women started 2,000 small businesses nationwide and of those, 64 per-
cent were founded by women from diverse backgrounds, according to 
Fundera statistics.

While this trend is encouraging, a recent study conducted by the Nasdaq 
Entrepreneurial Center, Penn State University and Fair Pay Workplace 
shows that pay, ownership and valuation disparities are compounding the 
already large gender wealth gap.
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entrepreneurs. The top three reasons women entrepreneurs don’t seek ad-
ditional funding are:

• They don’t want to accrue debt.
• They don’t think they’d be approved by a lender.
• They decided to wait until their company hit a milestone to be in a 

stronger position to raise funds.
'
��
���	�������������	����������
��
������
������	�	��
���
#�������������

the unpredictability of business conditions. Fifty-nine percent of women 
entrepreneur respondents said their income varies from month to month, 
and 53 percent said they’re spending equal to or more than their income. 
X������	����#�������
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cent) do not pay themselves for the work they do for their company.

On average, women pay themselves $53,000 less than men. Men who 
are entrepreneurs earn an average salary of $232,659 versus women en-
������	���
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Women Entrepreneurship Report, the broader workforce pay gap shows 
that among entrepreneurs, women earn 77 percent of what men earn.
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There are no large funds focused solely on women founders.
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The total impact of these pay and investment disparities added up to a 

$140 billion gap in 2020, according to Crunchbase. If the current growth 
trajectory of women entrepreneurs continues, the Global Gender Gap Re-

YWCA... continued from page 16
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If you’ve put off dental care, it’s easy to get back on 
track. Call Physicians Mutual Insurance Company now for 
inexpensive dental insurance. Get help paying for the dental 
care you need. Don’t wait.

Product not available in all states. Includes the Participating (in GA: Designated) Providers and Preventive Benefi ts Rider. Acceptance guaranteed 
for one insurance policy/certifi cate of this type. Contact us for complete details about this insurance solicitation. This specifi c offer is not 
available in CO, NY; call 1-800-969-4781 or respond for similar offer. Certifi cate C250A (ID: C250E; PA: C250Q); Insurance Policy P150 (GA: P150GA; NY: 
P150NY; OK: P150OK; TN: P150TN). Rider kinds: B438, B439 (GA: B439B).
6208-0721

DENTAL Insurance

Getting back to the dentist couldn’t be easier!

CALL TODAY
1-844-334-8627

Dental50Plus.com/truth

Get your

FREE
Information Kit

GUARANTEED 
Life Insurance
up to $15,000.00

Modifi ed Whole Life Insurance from Physicians Life Insurance Company

Call for your FREE Information Kit

1-855-961-2209
or go to life55plus.info/truth

Cash to help 
pay your 
funeral, 
medical bills 
or other fi nal 
expenses.

• Guaranteed acceptance ages 45 to 85*

• No medical exam, no health questions
• Lock in your rate for life

�

6236

Plus — you’ll also get a FREE 
Final Wishes Planner!

*Ages may vary by state. Guaranteed for one of these life insurance policies. 
Benefi ts reduced fi rst two years. Insurance Policy L770 (ID: L770ID; OK: L770OK; TN: L770TN). 

Closing the Wealth Gap, One Woman 
Entrepreneur at a Time
Special to The Truth

port 2021 calculates that it will take 135.6 years to close the gender gap 
worldwide.

Closing the gap and empowering women entrepreneurs. Closing the 
gender wealth gap starts with education and awareness, empowering 
women to break the cycle of debt, and equipping them with the tools 
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entrepreneurs, say experts.
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steps toward eradicating inequalities,” said Jenny Flores, head of Wells 
Fargo Small Business Growth Philanthropy. “By bringing more aware-
ness, additional resources, and key connections and conversations to the 
table, we can create more avenues to capital, more equality, and help 
more women reach their full potential.”
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support the growth of their businesses:

• Start with a strong foundation to support business decisions and stra-
tegic planning, and to help build wealth that can be reinvested into scal-
ing the business over time.

• Connect with mentors and experts to exchange knowledge, share best 
practices and learn from each other.

• Utilize resources that guide business owners to getting to a place 
where they’re paying themselves a fair wage.

• Gain knowledge and support critical business decisions by turning to 
trustworthy resources.

For additional tips, visit wellsfargo.com.
While women are founding new enterprises every day, data reveals 

there’s still a long way to go toward ensuring they have equal opportuni-
ties to be successful. Fortunately, there are resources to help.

Courtesy StatePoint

Greene, a longtime banker and government department head, has in 
recent years been the go-to person for groups such as the Toledo Com-
munity coalition and the Black and Brown Unity Coalition.
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Toledo Lead Poisoning Prevention coalition, Toledo Firefighter Coun-
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Dialogue to Change.
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c.2022
W.W. Norton

$28.95
242 Pages

To Walk About in Freedom: The Long Emanci-
pation of Priscilla Joyner by Carole Emberton
By Terri Schlichenmeyer

The Truth Contributor

You are not confined to your chair.

If you want to get up and move around, 
in fact, you can. Stand up, stretch, wig-
gle your toes, shake out the knots. Step 
out and drop in on the space next door 
or down the street and it’s okay. You’re 
not stuck in your chair or this room or even this building, and in To 
Walk About in Freedom by Carole Emberton, you’ll get a new ap-
preciation for that ability.

In 1935, at the end of the Depression, the Federal Writers’ Project 
(FWP) was created to put unemployed teachers, writers, and editors 
to work, in part by gathering oral histories, with the goal to establish 
a uniquely American story. Over an eight-year period, FWP workers 
collected 10,000 interviews, including stories from the Emancipa-
tion.

Priscilla Joyner’s was one of them.

She was 80 years old when two FWP workers, both of them Black, 
came to interview her about her life. Eager to see them, she was 
waiting for them on the porch of the home she’d lived in for decades. 
She was ready to talk...

Joyner was born in January of 1858, the child of a white mother 
and a Black father – or so she was told. She never knew for sure; the 
white man who gave her his name did so reluctantly. Her Black birth 
father’s identity was something her mother took to her grave but 
Emberton says there were other possibilities to explain how Joyner 
was different from her white siblings and why they were allowed to 

family, who sent Joyner to school. The move was “upsetting,” and 
she didn’t understand it but it turned out to be what Joyner needed. 

She learned to love her new home. There, she met her husband and 
found community... 

There’s no other way to say this: To Walk About in Freedom is an 
exceptional book.

On every page, in every single story, author Carole Emberton leads 
readers to learn something they didn’t know or to meet someone 
new, and it’s done between the facts of history and social mores, 
presented concurrently with Priscilla Joyner’s story. 

But Joyner’s life isn’t the only one shared here; other FWP inter-
viewees and former slaves’ words are added to the overall, which 
lends further richness to what you’ll read. Emberton then explains 
how some FWP interviews were nearly ruined by over-editing and 
“Uncle Remus” additions made by white writers and editors who 
insisted on it, and how Joyner’s full story was almost lost.

This is one of those books that’ll make you lose track of time and 
your surroundings. lt’ll answer questions, raise your pride, and it’ll 
make your head spin for days after you’re done reading it. To Walk 
About in Freedom is the book you need to keep you in your chair.

torment her. 

Though she was 
not a slave in the 
strictest sense, 
Joyner lived as one: 
she was taught do-
mestic tasks but not 
how to read or write 
until she was 12 and 
her mother sent her 
to live with a Black 
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CLASSIFIEDS     
 

STAFF CLINICIAN                                                                                 
COUNSELING CENTER

Bowling Green State University is a tier-
one, public university serving 19,000 stu-
dents on two campuses in northwest Ohio. 
The University has nationally recognized 
programs and research in the natural and 
social sciences, education, arts, business, 
health and wellness, humanities and ap-
plied technologies. BGSU seeks talented 
individuals to join our community in Bowl-
ing Green, Ohio, recognized as one of the 
“Best College Towns of America.”

Staff Clinicians provide counseling and 
mental health services to students enrolled 
at BGSU, as well as consultation with fac-
ulty, staff, families, and others who may be 
concerned about students.  Services may 
include individual, group, and couples coun-
seling; crisis intervention; consultation; out-
reach and psychoeducation; referral; and li-
aison activities.  Clinicians may also provide 
training and supervision for mental health 
trainees who are providing services at the 
Counseling Center.  Staff Clinicians typical-
ly serve as a liaison between the Counsel-
ing Center and one or more campus areas.  
Deadline to apply:   April 5, 2022

Full-time Administrative Staff position avail-
able. For a complete job description & to 
apply for this position visit https://bgsu.
hiretouch.com/ or contact the Office of Hu-
man Resources. BGSU. AA/EEO/Disabili-
ties/Veterans. In compliance with the ADA 
Amendments Act (ADAAA), if you have a 
disability and would like to request an ac-
commodation in order to apply for a position 
with Bowling Green State University, please 
call 419-372-8421.
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The Mental Health & Recovery Services 
Board of Lucas County (MHRSB) seeks to 
������� �	� 
�	����� 
������	������� �

��
���� ���� ���������	�� ��� �� ������� ������	�
���������������!�����������������������������	��
������ ���	� "#$$� ����� %'� �	� *����� +�6� +$++��
*��� <������	�� ������� ��� ���������� ��� ������
��=�	>��=�	�������	���������"������%'��	�
*����� �6� +$++�� ?������� ��@����	@� ���� ���J����
������������� �	�� ���������	� ��������� ���� ���
�������	� ����KN
PQ����������#�����#WW����
�����������@��W������	�����W�

 
�������������������������

X�����K����������	�N����	@� �XKN�6� ��������
�	� '�����6� 
���� ��� ���=�	@� �Y�����	���� ���
�����	��� ���� ���� �������	@� �������	���#� !���
������	�� *��������6� X�������� Z���� X����
��� �P���
���6� *������	�� !�������� K�	�@��6�
K��	��	�	��� K����	��� [[[6� P������� Z����
��	����	� P����������� \��� ��������� �������6�
������ �����#WW���������������@� �	�� ����=� �	�
Z��������?�����	�#�$]W$^W++��'���� �����P���
���	�_����������������	��N`?��������	�������
�	�����@��� ����������	������ ��� �	��������	�
���� ����������	� ��� ���� ���� �� XKN*� !������
N����	@� ����	�� ��� N����	@� Z������ x�������
!��@���� ���������	��� !����	�� ����� ���������
����� ���� �	�����@��� ��� ������� {
� !N
{%�
Z*XXP��%<������������	���������	����������
��� ��������� ��� ���� <��������� �����	�� ��������
��@��������@�6�����6������6�����@��	6�����@�����
�����6�@�	���6����������������6��	������6�����
�������6���	�����6���Y��������	�����	6�@�	�����
�	��������	����	����	������@�	�

 
|
[{� 'N%� '
X%?
� [{'%
\*['N� K*PP�
ZN
[
� [{� }*� P%*P
{� 
\� 
%K%KQ%
�
*{Z%~� ��� ��� ��������� �����	�� �	�� �����
��������������������������	�����
�������
������������������	�'�����������^#$$���������
��������P���K������Q�������Z�����6�]���Q���
��	��*����Z����J��	�����	��������������	���
����� K���� �	��������	6� ������� ����� ]���+]��
___$����]���+]��^__+��'��	=�����

LEGAL NOTICE TO BIDDERS 
Toledo Lucas County Public Library 
Renovations for Main Library Café  

Sealed proposals will be received at the main Toledo-Lucas County Public Library, 325 N. Michigan St., Toledo, 
Ohio, 43604 (Dispatch Office addressed to the Fiscal Officer) until April 18, 2022, 12:00 P.M. to be opened 
immediately thereafter for furnishing the necessary labor, equipment, tools and materials for renovations 
involving the Café at the Main Library. 

Copies of the bid and contract documents including instructions to bidders and specifications may be obtained, 
upon deposit of $25.00 (twenty-five dollars) in cash or check for each set, from the office of Buehrer Group 
Architecture & Engineering, Inc.; 314 Conant Street, Maumee, Ohio 43537. Electronic documents are available 
at no cost.  NOTE: CASH DEPOSITS WILL NOT BE REFUNDED.  If within ten (10) days after the opening 
of bids, documents are returned undamaged, deposits paid by check will be fully refunded.  The bid and 
contract documents shall be on file, for inspection, at the office of Buehrer Group Architecture & Engineering, 
Inc. 314 Conant Street, Maumee, OH 43537. 

Each bid shall be accompanied by a Bid Guarantee and Contract Bond in the amount of 100% of the bid; or a 
certified check; cashier’s check or letter of credit in the amount of 10% of the bid which will require a 100% 
Performance Bond upon award of the contract.  All bids shall be submitted on forms of proposal supplied by 
the Architect.  All bidders, by bidding, agree to pay wages not less than the minimum as determined by the 
State of Ohio, Department of Industrial Relations, and agree to comply with Executive Order No. 11246 of the 
President of the United States. 

The Board of Trustees, Toledo Lucas County Public Library reserves the right to reject any or all bids and to 
waive any irregularities in bidding.  No Bidder may withdraw his or her bid for a period of sixty (60) days after 
bid opening. 

A voluntary pre-bid meeting will be held at 10:00 am local time, on April 4, 2022, at the Main Library Café, 325 
N. Michigan Street, Toledo, Ohio 43604. 

By order of the Board of Trustees, Toledo Lucas County Public Library. 

 

 
����������������������������������������������������������������������������������������������������������������������������������������������������������������

�����!�""#�$�������������
%�������&���

X�����K����������	�N����	@�*����������XKN��
����� �������� ������� ����� ����� ��	����� Z�	�
�������������������	������	����+�Z��������X����
units located in the City of Toledo. Received 
�	��������	�������� �����	����*����� ��6�+$++6�
+$++6�_#$$�!K�%'������������	��#��������
���������@��]_"�{�����=��*��	��6�'�����6�

N�]_�$]�����]���+"���]]���'
P#�?����^�����
*����������� *����	� �	�� %<���� %�������	��

������	���� ��<������	��� �%Y�������� 
�����
���+]����'������	�������������	���������P���
���	�_�Z�������Z�	�����6��	���	��P�����	�_�
Q���	����Z�	���	�������	�����@�������������



��������	
��
�
��
	��

Call to place your ad: 

419-243-0007

www.TheTruthToledo.com
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FIREFIGHTER/PARAMEDIC

In an effort to establish a current Applicant 
List, Sylvania Fire-EMS is seeking firefighter/
paramedics for full-time positions.

Sylvania Fire-EMS offers entry level examina-
tions for the position of firefighter/paramedic 
through National Testing Network, Inc.  To 
initiate the application process and schedule 
an examination, go to www.nationaltestingnet-
work.com.

Sylvania Fire-EMS also offers a lateral entry 
process for the position of firefighter/paramed-
ic for those who are currently employed, or 
who separated (within the last twelve months) 
as a result of layoff, as a full-time firefighter/
paramedic by a federal, state, county or mu-
nicipal fire/EMS department or holds an equiv-
alent position in the Unites States military.  

For full details about our hiring process, please 
visit our website at: https://www.sylvaniatown-
ship.com/wp-content/uploads/2022/01/2011-
001-Hiring-Policy-Revision-1-18-2022.pdf.  Or 
you may contact our administrative offices at 
419-882-7676 for further information.

The deadline for initiating an application and 
completing the entry level examination and 
Firefighter Mile is April 1, 2022.

Sylvania Fire-EMS is an Equal Opportunity 
Employer
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COMMUNITY HEALTH WORKER  

Two (2) Full-time positions, Community Health Worker (CHW).  
Minimum one-year experience in community-based case man-
agement/outreach is required.  Responsible for outreach, recruit-
ment, care coordination, maintaining an active caseload of 30, 
timely follow-up on referrals from community agencies. Excellent 
organizational and time management skills required. Must be cer-
tified as Community Health Worker or obtain certification within 
the first year of employment.
 
Minimum of an associate degree in public health, social work, or 
related field required. BA preferred.  Knowledge of community of 
resources and excellent interpersonal skills required.
Salary:  $16-19.00/hour. Full benefits available. Submit resume 
to admin@ywcanwo.org or mail to YWCA 1018 Jefferson Ave To-
ledo, OH 43604.
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... continued on page 11

The YWCA 2022 Milestones: A Tribute to 
Women
The Truth Staff

Open for     healing

OPEN FOR YOU
From preventative 
care to treatment of 
complex orthopaedic 
and rehabilitation 
needs, we are open to 
serve our community.

utmc.utoledo.edu

Tyree, UTMC Physical 
Therapy Patient

“The pandemic has not halted our celebration of women,” said Lisa 
McDuffie, CEO of the YWCA of Northwest Ohio during her opening 
remarks at last week’s 2022 Milestones: A Tribute to Women Awards.

However, while the 27th annual celebration was held as scheduled, it 
was not held with a live audience as in the past. This year, due to the 
ongoing fears over the pandemic, it was held virtually. 

These honorees have impacted lives,” said Randy Oostra, president 
and CEO of ProMedica, a longtime sponsor of the Milestones awards.

This year’s honorees were: Jennifer Jarrett in Arts; Marsha Manahan 
in Business; Mary Werner in Education; Perlean Griffin in Govern-
ment; Dr. Joan Duggan in Science; Robin Sulier-Charney in Social Ser-
vices and Juanita Greene in Volunteerism.

Jarrett is chief operating officer of the Arts Commission of Greater 
Toledo and during her time there has helped greatly increase the orga-
nization’s level of funding, has helped preserve and revitalize cultural 
institution such as the Ohio Theatre and the Valentine Theatre, and has 
helped bring in diverse communities to share the cultural experiences.

“It’s an opportunity to make the arts a part of the lives of everyone in 
our community,” said Jarrett about her vision. She was praised by col-
leagues for being “the intelligent strength behind every group in which 
you participate.”

Manahan joined Fifth Third Bank in 1983 and is currently vice presi-
dent and Senior Trust Adviser for the Northwest Ohio Region. She is 
a relationship manager and fiduciary advisor for trust administration 
and estate planning. She is also a layer and has served as president 

Jennifer Jarrett

of the Toledo Bar Association and as chair of 
the Medical College of Ohio Foundation, the 
American Red Cross, the American Red Cross 
of Northwest Ohio, the Toledo Bar Foundation, 
Mercy College, St. Ursula Academy and St. 
Ursula Foundation. 

Werner has had a 30-year career as a certi-
fied public accountant but that career took an 
abrupt turn in 2012 when she was recruited to 
serve as president of her alma mater, St. Ursula 
Academy.

In 2020, Werner, with the support of her 
Board of Trustees, instituted an official Board 

Marsha Manahan ��������	�
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Mary Werner Dr. Joan Duggan Robin Sulier-Charney

Juanita Greene

Committee for Diversity, Equity and Inclusion as well as a Diversi-
ty Advisory Committee. She is and has been involved with numerous 
community organizations such as the Toledo Community Foundation. 
Northwest Ohio Scholarship Fund and the Bishop’s Education Council 
of the Diocese of Toledo.

Griffin was the longest serving Affirmative Action director in the City 
of Toledo’s history, having served with distinction for over 23 years. 
She wrote the comprehensive Affirmative Action plan which includ-
ed hiring and promotional goals to correct disparities and deficiencies 
throughout city government; a plan approved by the Ohio Civil Rights 
Commission. She also wrote the City’s Sexual Harassment policy to ad-
dress issues of hostile work environments.

She convinced city leaders to hold an annual women’s conference, ini-
tiated the annual Pacesetter Awards Conference to recognize individuals 
working for civil rights, designed the Diversity Training Manual for the 
City, drafted deed restrictions for homeowners in Plats in Washington 
Village and trained groups through the Department of Health, Educa-
tion and Welfare to deal with various areas of daycare services.

Dr. Duggan’s medial practice has placed an emphasis on infectious 
diseases, particularly HIV. In the early stages of the HIV pandemic, Dr. 
Duggan saw the need for a one-stop shop approach for HIV care, es-
pecially for women and opened the Ryan White Clinic that specializes 
in women’s and pediatric health care, prenatal and prevention service, 
HIC testing, social services, counseling and other supportive services.

Sulier-Charney, ProMedica Community Liaison, has established the 
Toledo Help Project, a yearly program with a goal of bringing unhoused 
people together for family photos; the ProMedica’s Men’s Health & 
Wellness at the Black Barbershop to address health disparities. She has 
broken down barriers, working to build trust between medical providers 
and neighborhoods with health disparities.


