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We Shall Overcome Once More
By Rev. Donald L. Perryman, Ph.D.
The Truth Contributor

Our struggle is a struggle to redeem the soul of America. It’s not a struggle that lasts for
a few days, a few weeks, a few months, or a few years. It is the struggle of a lifetime, more
than one lifetime.
- John Lewis
The 2020 national election saw two-thirds of all eligible voters turn out
to vote. The vast showing was the greatest in 120 years, surpassing even
Obama’s 2008 victory over John McCain or John F. Kennedy’s narrow defeat of Richard Nixon in 1960.
Yet, instead of celebration, the accomplishment sparked a fervent backlash.
Riding the wings of lies about voter fraud, legislators in 43 states quickly
countered the unprecedented turnout by introducing over 250 bills designed
to make voting harder, the Brennan Center for Justice reports.
These bills include harsh restrictions on voting by mail, burdensome voter
ID requirements, severely curtailed voter registration opportunities, more
aggressive voter purge practices, and proposed changes in allocating presidential electors.
Presently, no voter suppression bills have been introduced in the Ohio Legislature. Still, we are watching as it may be only a matter of time. We do
know that Secretary of State LaRose has ruled only one drop box per county
for the upcoming primary. It is the same tactic LaRose implemented in 2020
and frequently used to create long voter lines in larger cities and urban areas.
There has even been a barbaric Georgia proposal to outlaw providing pizza
to voters waiting in line to vote.
To use the words of the Miami Herald’s Leonard Pitts, “This is an allhands-on-deck emergency!” Voter suppression, the Brennan Center’s Myrna
Perez adds, is a relentless issue that “the courts may not provide the answer.”
What Shall We Do?
President Biden has signed an executive order with intentions to “promote
additional access to voting and protect voting rights.” But the order has also
been described as merely an “initial step” without much bite or permanence.
The U.S. House of Representatives has also passed HR 1, a “sweeping
  
          
in the Senate given the presence there of conservative Democrats like Joe
Manchin and Kyrsten Sinema.
The work, instead, likely falls back on the coalition of Black women and
progressive grassroots activist groups who tremendously impacted Georgia
and the country, elevating Joe Biden over Trump while sending Ossoff and
Warnock to the U.S. Senate.
These groups include multi-racial, multi-generational, multi-issue organizations such as Black Lives Matter, the Working Families Party, Frontline
Alliance, Southern Movement Assembly, and United We Dream. Locally,

we will continue to count on groups like The Movement and the Ohio Unity
Coalition, and Black women leaders such as Tina Butts, Petee Talley, and
Anita Madison for even more collective impact.
             tion and organization that we witnessed in 2020 and into 2021. With unity,
collaboration, and coordination, we shall again overcome by defeating voter
suppression.
Contact Rev. Donald Perryman, PhD, at drdlperryman@centerofhopebaptist.org

Rep. Hicks-Hudson
Statement on Transportation Budget
Passage

Fletcher Word – Publisher and Editor

Says bill doesn’t go far enough to meet the needs of Ohioans, businesses
amid economic recovery
Rep. Paula Hicks-Hudson (D-Toledo) issued a statement last week following the passage of House Bill (HB) 74, the state’s two-year transportation budget. Democrats fought against the governor’s proposed cuts to
public transit funding in the bill, securing $193.7 million over the next two
years, double the governor’s proposed investment. Despite the increase,
Democrats said the bill does not go far enough to meet the needs of Ohio
workers, businesses and the state’s economic recovery. Rep. Hicks-Hudson
voted against the bill.
“While many call this a jobs bill, it is not a true jobs bill for Toledoans
who need public transit to get to jobs. A simple amendment was defeated which would have allowed local control and an opportunity to expand
TARTA’s territory. I decided to stand up for our community,” said Rep.
Hicks-Hudson.
Democrats secured several other wins to improve the legislation, including:
* Ensuring fairness and transparency of taxpayer dollars by requiring
more highway construction and maintenance projects are subject to competitive bidding;
* Removing the governor’s proposed hikes in vehicle registration and

Becky McQueen - Business Manager

... continued on page 4

The Sojourner’s Truth
Toledo’s Truthful African American
Owned and Operated Newspaper

Tricia Hall – Reporter
Rev. D.L. Perryman – Columnist
Megan Davis – Columnist
Jennifer Retholtz – Webmaster
Jessica Crans - Layout

  
The Sojourner’s Truth, 1811 Adams Street, Toledo, OH 43604
Phone 419-243-0007
thetruth@thetruthtoledo.com

www.thetruthtoledo.com

Community Calendar
March 13-14
St. Paul Missionary Baptist Church Annual Men Day Celebration
Kick off Drive By Breakfast on Saturday March 13 from 9:00 am to 12:00
noon. Drive by the Fernwood Side of the Church for your pickup. Donations are $10:00 per Breakfast. Sunday Service will begin at 10.45. Please
come and join us in person, Facebook Live or Conference Call. Mask and
Social Distance are required. Come and help us Celebrate in this Worship
Experience. For additional information please contact St. Paul Missionary
Baptist Church @419.246.2886. Rev. James H. Willis Sr. Senior Pastor.
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Interdenominational Ministerial Alliance of
Toledo
Rev. Cedric Brock, President Ima
To the City of Toledo:
The Interdenominational Ministerial Alliance of Toledo, Pastor Cedric
 "     #       # %% &mour.
'     # +& #/     # %% &
to lead the initiative to Reduce Gun Violence. We stood behind Mayor Kapszukiewicz’s decision when he made the announcement and we continue to
      #         
decision.
'               
< " = /   >     
  #   #     ' >   + &Q  > /         >    
ability to overcome certain obstacles and use his experience to mentor others
in our community. We also know that the relationship between the community
   <"=      > >   Q   
'      X/ Z#  >     >  >   -

cles prevent the appointment
of Mr. Armour to become
#        
Reduce Gun Violence are put
into place immediately. Mr.
Armour is the man for the
[   >    
 
Prayerfully Submitted:
Rev. Dr. Cedric Brock,
President/ CEVO, IMA, Senior Pastor Mt. Nebo Baptist
Church, Toledo, OH
Rev.
Marquisa Horton, Executive
Secretary IMA, Senior Pastor
Corinth MB Church, Toledo,
OH.

JoJuan Armour

OLBC Foundation Calls on Gov. DeWine
to Include African Americans in the Next
Expanded Eligibility Group for COVID-19
Vaccinations
<  Z  ]   X ^ /   _
+ ='   &# &      &
>      &# &     #
hospitalization, illness, and death from COVID-19.
“African Americans are disproportionally affected by COVID-19,
but were not considered when Gov. DeWine rolled out the first phase
of the COVID-19 vaccinations. Black Ohioans have been underserved
        `/ X{Z  " #
  Z  ]   X ^
Sykes mentioned the decline in life expectancy for African Americans
amid the pandemic. “Per the Centers for Disease Control and Prevention (CDC), the life expectancy of African Americans has dropped by
|} /  ~ /         # XZ=
Sykes said. “We know Black Americans are twice as likely to die of
XZ=  '  &   &   / 
     # '  >    / 
Sykes said the best predictor of Covid-19 vulnerability is not only
  Q          Z   
“The only way we can hope to stop this dis    
   /  /    

in the arms of  
Sykes said.
<  Z  ]  
X ^  
be the pre-eminent hub for
non-partisan analysis exam    #  
policy on African American
communities. OLBC works
to advance Ohio’s African
&  
tional research, facilitation
of public policy develop  / 
of social and economic im    
limited to, promotion, inclusion, and diversification in
the public and private sector.

When a loved one is dying, nothing makes sense.
But Hospice of Northwest Ohio can help. For 40
years, we have provided patients and families with
the physical, emotional and spiritual support they
need, regardless of ability to pay or complexity
of care. Strength. Dignity. Peace. In your home, a
nursing home, or in one of our two freestanding
hospice centers.

Support
that only comes from

Barbara Sykes

experience.

Moments, memories

hospicenwo.org

M RE

419-661-4001
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Statement of President Joe Biden on the
Passing of Vernon Jordan
Special to The Truth
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JoJuan Armour
Transportation Budget... continued from page 2
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Crystal Harris Darnell Becomes Lucas
County Diversity and Inclusion Director
By Fletcher Word
Sojourner’s Truth Editor
The Lucas County Commissioners have established a Department
of Diversity and Inclusion in order to develop priorities that promote
racial equity, county policy initiatives in diversity and inclusion and
implement strategies to address social injustices in thew county, they announced in a press release.

`     
meeting with community
partners – and with staff and
stakeholders, in order to discover what their goals are.

<    #   /   X/  = >  
for the past eight years, been the director of the YMCA Achievers, Equity,
Diversity and Inclusion.

Third, she feels it is necessary to develop a strategic
plan that will lay out procedures to improve service
delivery, tackle training and
settle on a common language.
An advisory group will probably be an important element
of such a plan, she said. “I
won’t do it all by myself.”

 =   # ` &  /    
with “Bridges out of Poverty” and “Getting Ahead in a Getting By World;”
an organizer of community workshops to assist individuals living in poverty with information to build resources to transition out of their situation;
a facilitator with Dialog For Change” focus groups that deal with issues on
racism.
Prior to her diversity and inclusion tasks with the YMCA, she served a s
 /  >     #      / 
with the American Red Cross.

 / / 
of the job before her is that
Crystal Harris Darnell
there is a lot of work to be
done. “For the County to create such a position speaks volumes – that
states that we have challenges that cannot be swept under the rug.”

“There is no question that the incidents of racism and brutality [brought
to light] by the George Floyd incident and the awareness of that racism led
And it’s a big challenge to be s  = >   
    ] X/ X " < ` 'the Lucas County Commissioners but will also have to interface with
niak during a conversation with The Truth.
a number of County offices which are not under the supervision of the
commissioners – a different set of challenges perhaps with each depart“We have always felt we were working hard to have a just county government.
  >  #  ` '  # / /
mean it, you have to formalize it, and by formalizing it, you are going to
“There is a strong value in getting people to collaborate and work
have to think about it every day --- every day.”
    ` ' #       =
can help us learn ways to build collaboration and to bring change; she
“This was our way of making sure we match what we believe because
can help us learn strategies and help us to improve.”
maybe we hadn’t done it with a daily focus.”
& ` '   =Q   >
^  = >    >   ^ / ||   
a continuation of a lifetime devoted to her passion of “bringing people to include not only working with those County departments outside of
one table” and examining the issue of “how do we get to the point to treat the commissioners’ supervision but also communicating with diversity
and inclusion colleagues at a range of other institutions – corporations,
each other with mutual respect,” she said.
agencies, non-profits – throughout the area. That can influence how the
X/    ` '
Now, entering her county job, she mentioned three critical tasks before
her.
<  X/    #       =
&  >    ## >  >  /  
^  >     >      >   > 
them feel they are part of our success?”
what has not worked and then how to build a framework.

A Grant up to $1,500 towards your
Mortgage Closing Costs
ELIGIBILITY QUALIFICATIONS
• Purchase of a primary residence
• A signed purchase agreement must be presented to reserve funds
• Must meet income eligibility requirements at or below 80% of the area
median income1
• Property must be located in federally designated low or moderate income
census tracts where State Bank lends2

State Bank CARE Grant funds are limited, so APPLY TODAY.

YourStateBank.com

1900 Monroe Steet, Suite 108
Toledo, OH 43604
419.508.0806

930 W. Market Street
Lima, OH 45805
419.228.3361

Member FDIC | Equal Housing Lender

Program subject to change with or without notice. Other restrictions may apply. Please see lender
for complete details. Subject to credit approval.
As updated annually by the FFIEC (Federal Financial Institutions Examination Council).

1

Property must be located in a census tract within the following counties: Allen Ohio, Allen
Indiana, Defiance, Delaware, Franklin, Hancock, Lucas, Madison, Union, Williams, and Wood.
Actual amount applied at closing.
2
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ERCOT Resignations Follow Massive Winter
Storm Power Outage
By Rebecca Aguilar
Staff Writer: Texas Metro News
Garland Journal
I Messenger
Following harsh criticism for mishandling the massive power outage
that affected more than 4.5 million Texans during last week’s winter
storm, five of the 15-member Electric Reliability Council of Texas (ERCOT) board resigned on Tuesday, March 2.
Responsible for the Texas power grid and managing the flow of 85
percent of the electricity used in Texas, ERCOT came under fire from
citizens and elected officials, and not just in Texas. “I think they are
cowards for not wanting to deal with the consequences,” said Kristy
Willis of Arlington, adding that she and her wheel-chair bound daughter were without power for 32 hours in frigid temperatures. “I have a
special needs daughter in a wheel-chair, and it would have been too
difficult to try to relocate because I was afraid of slipping on the snow
and ice.”
Texas Governor Greg Abbott, who had called for ERCOT board members to resign after the massive power blackout, released a statement
on Tuesday welcoming the resignations. “The lack of preparedness and
transparency at ERCOT is unacceptable. We will ensure that the disastrous events of last week are never repeated.” The Public Utility
Commission (PUC) oversees ERCOT. Abbott appointed the three PUC
Commissioners.
“Having out-of-state board members resign will not change the failed
oversight by the Public Utility Commission or the lack of commonsense policy by the Texas Legislature,” said Houston Mayor Sylvester
Turner, in a statement he issued on the resignations.
According to ERCOT’s website, in addition to Chairman Sally Talberg, who lives in Michigan; Vice-Chairman Peter Cramton, who re-

sides in Maryland; Terry Bulger,
Vanessa Anesetti-Parra and Ray
Hepper also do not live in Texas.
Four members submitted a joint
resignation letter Tuesday that
expressed their concerns about
being out of state leadership.
They also said that Texas should
invest in an infrastructure to prevent another power outage disaster.
“We have noted recent concerns about out-of-state board
leadership at ERCOT. To al-low
state leaders a free hand with future direction and to eliminate
distractions, we are resigning
Rebecca Aguilar
from the board effective after our
urgent board teleconference meeting adjourns on Wednesday, February
24, 2021,” read part of their statement. News of the resignations did not
appease Texans.
“Resigning does not make one ‘not guilty,’” said Dee Fuente, adding
that she wants answers from ERCOT and Abbott. According to Fuente,
her husband left their West Dallas home last Monday night when the
power went out. He and their dog stayed in their car with the engine
running outside a gas station to keep warm in frigid temperatures. “We
prayed that we would make it out and no one would get hurt,” said
Fuente.
Unfortunately, there were several other cases of displaced, having
medical emergencies and also reports of citizens who didn’t survive the
more than five days of freezing temperatures and power outages.
During a packed virtual town hall meeting last week, called by Texas
State Senator Royce West and attended by more than 20 area elected
officials, ERCOT and provider Oncor reps, the questions were intense
as many shared their horror stories of dealing with the power outages,
some lasting more than 40 hours, despite initially being told of 15-45
minute outages. The senator said citizens deserved answers, adding that
generator companies had been forewarned.
“I’m disappointed we didn’t fix this 10 years ago,” said Sen. West,
referencing the cold temperatures and snow storm during Super Bowl
XLV in 2011. Oncor said there were two major issues: “winter storm
outages and controlled power outages directed by ERCOT, which serve
to reduce high demand and protect the integrity of the electric grid.”
Those outages have disproportionately impacted Black and Brown
communities, according to Dallas City Councilman Omar Narvaez, who
said one of the zip codes in his district, 75212, has the second highest
percentage of residents with power outages. According to Woody Rickerson, ERCOT Vice President of Grid Planning and Operations, one out
of four were not getting the power they needed because of the need for
more generators because of broken or frozen parts.
“The cold weather has caused a lot of them to break and this is colder
than any weather we’ve seen,” he said, adding that the natural gas pipeline freezing was not anticipated. Texas State Rep. Ramon Romero,
Jr., told Texas Metro News every angle into the massive power outage
should be investigated, “It’s not just ERCOT, but also the PUC and the
energy providers, transmission lines, generators, and the producers.”
He said he believes blame can go in any direction, but it’s important
to gather the facts first. “Personally, I want answers as to how we will
never allow this to happen again,” said Rep. Romero. “The people of
Texas will have to decide what to do with those that put us in this situation.”
Cheryl Smith contributed to this report.
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A Look at The Toledo Black Agenda
A wide range of leaders in Toledo’s Black community have joined forces to
put together a report on the challenges facing that community in six critical
areas.
The report, The Toledo Black Agenda, a months-long project in the making, examines historic obstacles and current challenges in the areas of criminal justice, economic development, education, health, housing, workforce
development.
 
             
CEO of YWCA of Northwest Ohio and Robin Reese, CEO of Lucas County
Children Services.
Now Toledo’s Black Agenda will be made available to local government
agencies, along with a host of private and public companies and entities in
order to gather community-wide support for the demands and suggestions
proposed in the report.
We are printing excerpts from the report over the few months weeks. The
           !" #
The entire report, with citations, can be read online at thetruthtoledo.com
PART VI: THE WORKFORCE PILLAR
EXECUTIVE SUMMARY
More now than ever, it is very evident that to start addressing workforce
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Linda Mansour: A Milestones Honoree and
a Crusader for Social Justice
By Fletcher Word
Sojourner’s Truth Editor
This year’s YYCA Milestones: A Tribute to Women honoree for Business,
Linda Mansour, does not feel that she is businesswoman in the traditional
sense of the word, but she is, nonetheless, all about business.
“I invest in the economy of human beings,” says Mansour whose law practice focuses on litigation, immigration, domestic and international business,
real estate and commercial transactions, family law issues and the formation
# #     #    
Mansour is not only an attorney, she is also a lifelong advocate for issues
related to social justice, issues at home and abroad. For years that advocacy
has led her to engage in numerous local, national and international organi         #       + {
China, Austria, among others, to discuss topics such as cross border trade,
cultural awareness and diversity.
+   #    # & >  
  + {     ` /     Q
apartheid and the violations of Palestinian human rights.
“We must speak,” she says of her drive to advocate for the underdog. That
drive is deeply ingrained in this daughter of a Palestinian immigrant.
“My dad left Palestine in 1948 when he was kicked out of his home by the
Israelis. He came to America to become a physician,” she recalls.
 #/Q   " /     # +sour’s passion to campaign for social justice. “My cousin was imprisoned
there for 12 years because he was in a car in the wrong place with the wrong
     / #   
+ > >      £   ` {   
+ { £     {   ^  &   >
       &         #
`/
& # X   " Z Q # >  #

You have homeownership #goals.

But you also have financial #reality.

Big City? Small town? Somewhere in-between? The Ohio Housing Finance
Agency helps you buy a home when and where you want. OHFA provides
down payment and closing costs assistance for eligible first-time
homebuyers, recent college grads, nurses, teachers, veterans and more.
Find out if you qualify at myohiohome.org.

Homeownership. Ready When You Are.

returning to Toledo to establish her
practice.
And through it all, she has never
    
 # 
rights as nations around the world
/  
punish and even slaughter their
racial, religious and ethnic minorities.
“It’s happening all over the
world,” says Mansour. “I can’t
take care of the whole world but
in my backyard and those from
whose heritage I come.”
As Mansour views that backyard, and the world for that matter,
she is saddened by the lack of colLinda Mansour
laboration among those who see
the problems of inadequate social justice but seek redress by themselves.
“We are so siloed, so cut off from each other,” she observes. The inability
to connect, she adds, renders so many causes ineffective. “What happens
now in the Black community is so related.”
Mediation is high on Mansour’s list of ways to bring opposing sides to      ## `     # #  mercial and family mediations and arbitrations referred from the courts for
decades and has been active in labor relations, tripartite arbitration panels.
`  >   [     ' X   X
&  + X X   &
Here at home Mansour is convinced that the path forward in the struggle
for social justice must include a responsible approach by businesses and gov   +           
social justice,” she says.
We do see some recognition in certain instances – the sporadic corporate
responses to the D.C. Capitol riots on January 6 or the murder of George
^/     / #  £       /  
all-embracing.
Businesses speak out, more often than not, when speaking out brings a
       #/    
consistent in their messaging which makes Mansour’s struggle for social
justice that much more complicated.
The YWCA’s recognition of Mansour for her body of work has earned her
gratitude, not just for herself but also for the women, now and in the past,
that the Y has honored for their commitment to social justice.
“Women involved in grass roots and social justice issues are to be acknowledged,” she says. Mansour has certainly earned that acknowledgement.

GET TO KNOW YOUR METROPARKS

One Year, 19 Parks, 19 Hikes!
Join the Metropark Hikers for a journey in nature. No previous
experience needed, we will teach you. Sign up for an upcoming
hike and learn how to Get Outside Yourself!
Saturday, March 20 at 3 p.m. – Toledo Botanical Garden
Saturday, April 10 at 3 p.m. – Wildwood Metropark
Wednesday, April 28 at 6 p.m. – Swan Creek Metropark
Saturday, May 8, at 3 p.m. – Westwinds Metropark
Wednesday, May 19 at 6 p.m. – Side Cut Metropark

For registration or for more information,
call Customer Service at 419-407-9700.
Connect with us on

MYOHIOHOME .ORG
OHIO HOUSING FINANCE AGENCY

Find out if you’re eligible at www.myohiohome.org.

MetroparksToledo.com
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Mary and Gail’s Clothing Closet Opens at
Mt. Nebo
Sojourner’s Truth Staff
Pastor Cedric Brock and First Lady Debra Brock received a little help
this past Sunday from Toni Pace, director of Family House, as they
opened Mary and Gail’s Clothing Closet on the second floor of the
church.
The new clothing closet, which was built with the help of renovation
funds from the Toledo Rotary Club and will be managed by First Lady
Brock, has been named for Mary Caldwell Simmons and Gail Brown,
two members of the Mt Nebo Baptist Church congregation who passed
in 2020. Caldwell Simmons was a 50-year member of the congregation.
The clothing assembled by the church is a result of donations from
Macy’s, New York and Company, the Rotary Club and various community donations.
The clothing is earmarked for community shelters. The church will
play an active role in picking up residents of the shelter and bringing
them to the church and the Closet to select appropriate clothing.

Pastor Cedric Brock, Mother Delores Brown and First Lady Debra
Brock open the Closet

Open for caring
OPEN FOR YOU
From preventative
care to treatment of
complex orthopaedic
and rehabilitation
needs, we are open to
serve our community.

Dr. Nabil Ebraheim,
Chair of UTMC Orthopaedics

utmc.utoledo.edu
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Wilberforce University Continues Moving
Towards Excellence in Courses of Study
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60 Years of Peace Corps: A Look Back
Special to The Truth
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...continued on page 11

Dental Insurance
Get the dental care you deserve with dental insurance from
Physicians Mutual Insurance Company. It can help cover the
services you’re most likely to use —

Cleanings

X-rays

Fillings

Crowns

Dentures

Preventive care starts right away
Helps cover over 350 services
Go to any dentist you want – but save more
with one in our network
No deductible, no annual maximum

&DOOQRZWRJHWWKLV)5((
,QIRUPDWLRQ.LW

1-844-334-8627
dental50plus.com/truth
Product not available in all states. Includes the Participating Providers and Preventive
Beneﬁts Rider. Acceptance guaranteed for one insurance policy/certiﬁcate of this type.
Contact us for complete details about this insurance solicitation. This speciﬁc offer is
not available in CO, NY; call 1-888-799-4433 or respond for similar offer. Certiﬁcate
C250A (ID: C250E; PA: C250Q); Insurance Policy P150 (GA: P150GA; NY: P150NY; OK:
P150OK; TN: P150TN). Rider kinds B438/B439.
6154-0120

March 10, 2021





 

Page 11

Education Section • Education Section • Education Section • Education Section • Education Section • Education Section • Education Section

Talking to Your Child Gets Them Ready to
Read!
Getting your child ready to read is as easy as talking, singing, reading, writ   /  <  ] /     /     /
literacy practices into your daily routine with your birth-preschool age child.
This month we will focus on the early literacy practice of talking. Did you
know that talking is one of the very best things parents and caregivers can
do to help children prepare for future reading success? Technology is rapidly
changing the way we interact with one another. While there are many positive
ways technology can enhance early literacy at home (more on this in a later
article!), studies have shown that the lack of human conversation with our babies, toddlers, and preschoolers hinders language development in these early
years. The more words children hear before they enter kindergarten, the better
readers they will become!
Look for chances to chat each day during morning and evening routines,
mealtimes, while in the car, and while taking a walk. Help your child learn new
words by repeating back some of what they say and adding new vocabulary.
Child: I see a bird!

Adult: You do see a bird! That red bird is a cardinal. What do you think the
cardinal is doing?
Child: Eating?
Adult: That’s right. The cardinal is eating seeds.
Here’s something to talk about! Watch a virtual storytime from the Library
with our children’s librarians at toledolibrary.org/virtualstorytime. Books are
also wonderful conversation starters. Visit or call any Library location for help
selecting books that encourage talking.
<        >/          school, as well as more information about early literacy tips, tools, and tricks,
    /     ||~  /© /  #  ~ / /  

Using Play to Combat Your Child’s Stress
and Loneliness
Special to The Truth
With the pandemic continuing to disrupt routines, you may have growing
anxieties about how the extended crisis will affect your child’s social and emotional health long-term.
A new survey conducted by OnePoll on behalf of the The Genius of Play -- a
national movement to educate parents and caregivers about play’s vital role
in child development -- examined the concerns of parents with children ages
|£¢    #      >       
effects of quarantine:
Social Skills
Seven in 10 parents believe spending a year in quarantine will have a lasting
effect on their child’s growth and development. Among those parents, the top
    Q   #  #       >  

person in the future (52%). Tied for second and third were concerns that it’ll be
 #  #      /    #    # 
 #   #   
“There are numerous playtime activities that boost communication and social skills, which can be adapted to this new reality,” says Anna Yudina, senior
director of marketing initiatives at The Toy Association.
During a period when travel is limited, Yudina suggests playing “International Menu” to help kids learn about the world. To play, pick a location and
discuss its local dishes. Then, give kids Play-Doh to create them. Have kids
/  >   > =      / /
other roleplay games that encourage interaction and communication skills that
...continued on page 13

No Clipping Required.
ON AVERAGE, AARP MEMBERS ENJOY

$449** SAVINGS
ON AUTO INSURANCE
when they switch from companies like

GEICO, State Farm and Allstate
Your savings could
be even more!

Call The Hartford
1-866-934-1379

The AARP® Auto Insurance Program from The Hartford.1
Saving is easy! With this policy, experienced
drivers who switch save an average of $449*
in the ﬁrst year alone — and they get all the
beneﬁts and privileges you’d expect with
the AARP Auto Insurance Program from
The Hartford. Your own savings could actually
be greater.

96%

of customers recommend
The Hartford**

Q
Q
Q
Q

24/7 claims service
Lifetime renewability†
Lock in your rate for a full 12 months
New car replacement§§

The only national auto insurance
program endorsed by AARP.

Call The Hartford now to request a FREE money-saving quote.

1-866-934-1379
No coupon necessary.

Not an AARP member? If you’re 50 or over, request a FREE quote and more information today!

FREE dufﬂe bag when you
request your free quote!***
* Savings amounts are averages
es based on information from The Hartford’s AARP Auto Insurance Program customers who became new auto insurance policyholders between 1/1/18 and 12/31/18 and provided data regarding their savings and
prior carrier. Your savings may vary.
** Based on customer experience reviews shared online at www.thehartford.com/aarp as of April 2019.
*** The gift offer is good for first time responders who provide a valid email address. Responders will be sent an email to confirm the gift. All responders in IA, IL, MA and RI who do not provide an email address are still eligible to receive the
gift The gift offer is not available in GA, ND, NM or PA, but residents may still request a quote. The gift is available only as a limited time offer. Please allow 4-7 weeks for delivery. Bottle not included.
† If you are age 50 or older, once you’re insured through this Program for ait least 60 days, you cannot be refused renewal as long as applicable premiums are paid when due. Also, you and other customary drivers of your vehicles must retain
valid licenses, remain physically and mentally capable of operating an automobile (not applicable in MA), have no convictions for driving while intoxicated and must not have obtained your policy through material misrepresentation. Benefit currently
not available in HI, MI, NH, NC and TX.
§§ Limitations apply.
AARP and its affliates are not insurers. Paid endorsement. The Hartford pays royalty fees to AARP for the use of its intellectual property. These fees are used for the general purposes of AARP. AARP membership is required for Program eligibility in most states.
The AARP Automobile Insurance Program from The Hartford is underwritten by Hartford Fire Insurance Company and its affliates, One Hartford Plaza, Hartford, CT 06155. It is underwritten in CA by Hartford Underwriters Insurance Company; in WA, by
Hartford Casualty Insurance Company; in MN, by Sentinel Insurance Company; and in MA, MI and PA, by Trumbull Insurance Company. Specific features, credits, and discounts may vary and may not be available in all states in accordance with state
filings and applicable law. Applicants are individually underwritten and some may not qualify. The program is currently unavailable in Canada and U.S. Territories or possessions.
1
In Texas, the Auto Program is underwritten by Southern County Mutual Insurance Company, through Hartford Fire General Agency. Hartford Fire Insurance Company and its affiliates are not financially responsible for insurance
products underwritten and issued by Southern County Mutual Insurance Company.
006131



Page 12
Toledo Black Agenda... continued from page 7

decision making”. Organizations must look at their recruiting strategy and
tools to ensure that their practices are meeting their goals. Top talent can be
found via an in-house recruiting list and at consistently attended career fairs,
but if the list you have used has not changed in years and it hasn’t resulted in
a diverse workforce, then the list needs to be reviewed.
When reviewing the list, companies should ensure it includes Historically
Black Colleges & Universities, Community Colleges, Trade Schools, and
career fairs hosted by minority professional organizations. They should also
be open to hiring employees that are re-entering the workforce from institutions. There are local workforce re-entry programs that they can partner with
to help their employees be successful and they should review their assessment tools and process to ensure tools are being properly used and biases
have been ruled out. Large corporations have had to pay millions because
biases have been found in their pre-employment personality assessments.
Z  /         # 
should make sure their application process is inclusive and also ensure there
are not questions on their applications that perpetuate pay inequity and other
biases. Salary history questions have long been used to screen out candidates or offer them an inequitable compensation package. This practice was
banned in Toledo in 2019 through the enactment of Ordinance 173-19, titled
“Pay Equity Act to Prohibit the Inquiry and Use of Salary History in Hiring
Practices in the City of Toledo”.
Biases around not hiring employees with police records disproportionally
impact African-Americans due to their disproportionate interactions with the
police, which has been at the center of the recent social unrest. Companies
should review applications to ensure that they “Ban the Box”, where they do
not ask about arrest history and remove the questions about criminal history
from the initial job application forms, while only asking about criminal history only in instances where it relates to the job in question. In 2016 Ohio
passed House Bill 56 where they partially “banned the box”, by limiting
criminal records used in public employee hiring.
In order to retain diverse talent, after hiring such individuals, companies
should make sure to have an inclusive environment and processes in place to
keep and develop talent. Diversity & Inclusion is not a human resource program but is about people being allowed to bring and to be comfortable with
bringing their authentic-self to work. This commitment to Diversity & Inclusion must not only be the CEOs and the Board of Director’s commitment but
must cascade through executive leadership, managers, and front-line staff.
An
organization’s
strategic plan must be
Welcome Home to Sylvan Lakes Apartments!
 #   / Our elegant apartments feature
ing created in a manner
spacious bedrooms with ample
storage, high ceilings and
that does a broad envibreath-taking views! Stop in
today to see our beautifully
ronmental scan which
landscaped grounds, resort-like
includes what is going
swimming pool and clubhouse
with its fully-equipped fitness
on in all communities
center. Located just west of
King road off of Sylvania Ave.
that impact the orga4045 A Langston Place, Sylvania, Ohio 43560
nization. Metrics and
P: 419-842-8480 E: investekmanagement.com
priorities that measure

Final Expenses
Check this off your to-do list!
Guaranteed, modiﬁed whole life coverage
from Physicians Life Insurance Company
that’s affordable and easy to get.
• Guaranteed acceptance for ages 45 to 85*
• No medical exam! No health questions!
• Lock in your rate for life

Call for a FREE Information Kit.

1-855-961-2209
>> www.life55plus.info/truth
*Ages may vary by state. Guaranteed for one of these life insurance policies. Beneﬁts
reduced ﬁrst two years. Insurance Policy L770 (ID: L770ID; OK: L770OK; TN: L770TN).
6238
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diversity and the impact of diversity should be considered and monitored.
Inclusion is a talent & business strategy. According to the Harvard Business
Review, companies who retain a diverse leadership team have a competitive
advantage as they are 45% more likely to report a growth in market share
over the previous year. Companies with a diverse leadership team are also
70% more likely to capture a new market.
Access to work and the ability to thrive in careers that pay a living wage is
key to helping the African-American community close the wealth gap (see
Economic Justice Pillar). It is challenging knowing that you are not getting
paid what you are worth, especially when operating in non-inclusive environments. With the proper focus on workforce equity issues, successful,
      >   
SUMMARY
• Establish accountability for equity, diversity & inclusion at the senior
management, CEO & Board Level. (Example: Organizations can take a
stand against racism by being active with the CEO Action for Diversity &
Inclusion network)
• Meeting employees where they are. Focus on recruiting, developing and
retaining employees reentering society from prison and other institutions (reentry). As well as, recruiting employees from all levels of the social- economic continuum.
• Review recruiting processes and determine if they are inclusive.
• Review application processes and determine if they are inclusive.
• Ensure your organization is paying equitable wages across demographic
groups, is supporting policies that ensure adequate childcare for working
    
        
healthcare.
Additional Sources
U.S. Bureau of Labor Statistics Monthly data (https://www.bls.gov/eag/
ead.us.htm and https://www.bls.gov/news.release/empsit.t02.htm)
McKinsey & Company, Delivering Through Diversity, January 18, 2018
(https://www.mckinsey.com/business-functions/organizations/our-insights/
delivering-through-diversity)
Peace Corps... continued from page 11
  ##       >  portunities to continue service in underserved communities, is established.
• 1995: The Peace Corps sends volunteers to the Caribbean island of Antigua to rebuild homes damaged by Hurricane Luis. This pilot program, Crisis
Corps (now called Peace Corps Response), provides short-term humanitarian service to countries worldwide.
§ | ^       / / >   
Peace Corps Response program assists the Federal Emergency Management
Agency’s relief operations in the Gulf Coast region following Hurricanes
Katrina and Rita.
• 2007: The Peace Corps Prep program is established, offering an under              #fective volunteers, giving them a competitive edge when applying for Peace
Corps service.
§ | ^     " X        
   / /             guages, and personal and professional goals.
• 2016: The Peace Corps gets a makeover with the adoption of a new look
and logo.
§ || <  " X         / 
response to the COVID-19 pandemic.
So, what’s the status of the Peace Corps today? Currently, the agency is
working to return to service and is accepting applications to serve. Interested
applicants can connect with a recruiter to learn more and get the application
process started by visiting peacecorps.gov.
From partnering with local communities, to mitigating the impacts of climate change, to teaching digital literacy,
today’s Peace Corps
service opportunities
look different than
they once did; however, they all continue the agency’s
original and inspiring mandate to “promote world peace and
friendship.”
Courtesy StatePoint
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The Black Civil War Soldier: A Visual History
      
Blood and Germs: The Civil War Battle Against
Wounds and Disease   
By Terri Schlichenmeyer
The Truth Contributor
"  / 
c.2021
 Q     Q 
New York University Press
# 
   Q / >   /Q
$35.00 / higher in Canada
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256 pages
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Calkins Creek
$18.99 / $24.99 Canada
176 pages

Child’s Stress... continued from page 11
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MORTGAGE LOAN ORIGINATOR

MANAGER, SENIOR SERVICES

Toledo Urban Federal Credit Union has an immediate opening for a Full time Mortgage Loan
Originator (MLO).

Administers, coordinates, and oversees the various components of the senior services programs
provided by Neighborhood Health Association and ensures the effective operation and management
of two senior centers. Also responsible for supervising and managing program staff and volunteers.
Responsibilities also include developing partnerships that assist in serving Seniors; assisting in
the design and supervision of activities; developing budget and program billing and managing
community outreach and education to ensure that all area Seniors know about and have access to
services.
The right candidate will have a degree or certification in recreational, geriatric or activities therapy;
a minimum 2 years in management/supervisory role; minimum 2 years working in culturally diverse
and low-income environment; ability to pass a background check and drug screening; be physically
fit; have an ability to adapt with strong organization and time management skills; possess excellent
resource management, computer, record keeping, interpersonal, decision making and verbal and
written communication skills.
The deadline to apply is March 26 at 5 pm.
Contact Roy Hodge. 419-514-1600 or rhodge@rehsystems.com

Mortgage Loan Originator (MLO)is responsible
for servicing the customer and processing of
residential loan requests. The MLO handles
origination of all types of real estate mortgage
loans. Solicits and meets with prospective
members, both onsite and offsite to develop
consumer lending mortgage business. Takes
loan applications and obtains information necessary for the loan underwriting department.
Calls on real estate agents, builders and bro   
 
    
and builds a working relationship for referrals.
Attends mortgage closings onsite and offsite
          
other Credit Union products and services. Iden         
and/or business groups to develop and maintain prospective business relationships.
Required Skills: Community lender.
Required Experience: Must have at least 2
years MLO experience.
The MLO must possess stellar oral and written
         
degree (AA) or equivalent from two-year col            
experience; or the equivalent combination of
education and experience is preferred. Continuing education is required to remain current
with area of responsibility.
Interested candidates should email resumes to
Zcollins@toledourban.net or mail to
Toledo Urban Federal Credit Union
Attn: Z. Collins
1441 Dorr Street
Toledo, Ohio 43607
419-255-8876

PROJECT # 0002-20-223
ANCIENT DNA LAB RENOVATION
UNIVERSITY OF TOLEDO
LUCAS COUNTY
Bids Due: 2:00 p.m. local time, March 23,
!"!#   $     
system at: https://bidexpress.com
EDGE Participation Goal: 15.0% of contract
Domestic steel use is required per ORC
153.011.
Contract
Estimated Cost General Cotract – Ancient DNA Lab Renovation
$290,000
Pre-bid Meeting: March 9, 2021, 10:00am –
11:00am at Plant Operations Building, Room
1000. Construction PPE and Face Masks
will be required. Follow all Parking Rules.
Walkthrough: A walkthrough of the project
site is scheduled for March 9, 2021 immediately following the Pre-Bid Meeting.
Walkthrough Location (begin):
Bowman Oddy, Room 3047, 3100 West Towerview Blvd. Toledo Ohio, 43606
Bid Documents: Available electronically at
https://bidexpress.com.
More Info: A/E contact: Paul Meneilly, Phone:
419-242-7405, E-mail: pmeneilly@tc.design

ENVIRONMENTAL EDUCATION PROGRAMMER
This position is located at Wildwood Preserve Metropark. Must have completed sophomore year towards
college degree in environmental science, biology, education, outdoor recreation or related college program, or equivalent work experience. Previous work or volunteer experience working with groups of
children and experience leading outdoor education programs for all ages required; previous experience
              ' *" +
$10.47/hr.Go to www.metroparkstoledo.com<http://www.metroparkstoledo.com> for complete job requirements and descriptions; must submit online application and resume. EOE
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A Business Brunch Vision Board Network
Social at The Spotlight
Sojourner’s Truth Staff
It was all business on Saturday, February 27 at The Spotlight lounge on
Reynolds Road – the business of real estate, construction, health, insurance, nutrition, among other topics.
X    X  <`  >     
brunch, network social and brought together a host of expert guest speakers to inspire an audience of about 100 attendees.
The audience members were treated to a late morning/early afternoon
series of addresses by Rob Pasker of Pasker Real Estate; Ambrea Miko[/ # &   X  / Z       X " =    `/
`   #  ` >   X/ # <
>   >       #   
X    ~ = ` / +  >  
   `#/      >  
      X    X   
   +&=&Z"  % `    
gathering for business people and aspiring entrepreneurs.
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           #   
students.
>  `#       ^   > < 
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WHAT
WE’RE
READING
NOW

       `  >  |  #   
    >     #    `  
Q /       > X    X   
   /           >
on the road – to Chicago for a start.
<      > #          
entrepreneurs.”

Ambrea Mikolajczyk and TaShara
Brown

TaShara Brown and Rob Pasker

Realize
your dream
of home
ownership.
Cover up to 100% for purchasing and improvements
and move into the home of your dreams.

Community Mortgage Program*





Low, fixed-rate mortgage terms available to keep your principle and interest
payment from changing.
Available for single family homes and PUD.

Purchasing? Finance up to $150,000 or less at 100% of purchase price plus the
cost of improvements.
Refinancing? Refinance your current mortgage, closing cost, and cost of
improvements at 100% of your homes value on loan amounts of $150,000 or less.

Hades, Argentina by
Daniel Loedel

Susan Jester, NMLS #436983

Tammy Moses, NMLS #494249

The Kindest Lie

Community Mortgage Lender

Community Development Officers

by Nancy Johnson

SJester@YourPremierBank.com

TMoses@YourPremierBank.com

419-537-9520

419-794-5018

The Soul of a Woman
by Isabel Allende

The Project
by Courtney Summers

2920 W. Central Ave., Toledo  419-537-9300
1707 Cherry St., Toledo  419-214-4302
(inside the Seaway Marketplace)

toledolibrary.org
419.259.5200

*Subject to credit approval. Improvements must be rehabilitative in nature or add square footage. Maximum term
for improvements, 6 months. Additional requirements/exclusions may apply. Borrowers must occupy the property.
Borrowers must contribute $500 of their own funds. Household income must be at or below 80% HUD Area
Median Income or subject property located in a low/moderate income tract as shown in FFIEC Geocoding. Escrow
for property taxes and insurance required. Home seller can contribute up to 6% of the sales price to be applied
towards closing costs. Loans over $150,000 and up to $510,400 please call for additional required funds needed
for down payment. Member FDIC

