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Cozzie Watkins’ bold words said it best during last week’s Roll Call Across 
America. 

While pledging North Carolina’s delegates to the 2020 Biden-Harris ticket, 
the 69-year-old nurse, who works on the front lines against COVID-19, pro-
claimed to a national television audience “Black people, especially Black 
women are the backbone of this party and if we don’t show up, Democrats 
don’t get elected. 

For sure, Kamala Harris – the daughter of an Indian mother and a Jamaican 
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of our country’s two major political parties. Harris can unite immigrants, 
Asians, Latinx, African Americans and whites. In a country which often ig-
nores, denigrates, and denies Black women’s talents, experiences, wisdom 
and words, Harris is feared by her political opponents for her relentless pros-
ecutorial questioning and scathing critiques of their failed leadership.

Therefore, it is not unreasonable to expect rivals to, in the words of author 
Carol Anderson, “cherry pick Harris’ record on crime,” but also implement 
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“People are afraid that society is changing and recognizing that women 
are the most skilled and capable people, if not more than men. Men have 
screwed this thing up long enough,” explained a long-time male activist. 
“The language and the actions are misogynistic, pessimistic, and privileged. 
Let’s end the patriarchy and male hegemony. Anybody using words to de-
scribe women as mean or nasty, their language has revealed them.”

Nor is the backlash limited to glass ceilings and misogynism. You can also 
add voter suppression. 

A broad cross-section of the Toledo community showed up at a rally last 
week in support of the postal service. Leaders of the National Postal Mail 
Handlers Union and others accused the United States Postal Service of a 
deliberate slow-down of local mail service.
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chines were removed from service without explanation. Also, one of two 
crucial overnight lines that key the mail up for the carriers to come in at 6 
a.m. and load for distribution was eliminated with no overtime assigned. 
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Blacklash
By Rev. Donald L. Perryman, PhD

The Truth Contributor

If Rosa Parks had not refused to move to the back of the bus, you and I might never 
had heard of Dr. Martin Luther King.                                                   
                        -  Ramsey Clark 

“Essentially, six of 13 automated mail processing machines have been taken 
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deliver.” 

The impact has been that the delays cause many people – including senior 
citizens - to receive late charges on bill payments and not getting critical 
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liberate voter suppression tactic, which they fear will cause many absentee 
ballots to be received after the deadline and not be counted.

What can be done to “blacklash” or counter the backlash?

“Go (vote) early, and be safe,” urges Lucas County Commissioner Pete 
Gerken. The Lucas County Board of Elections could also place 10-12 ballot 
box drop off points throughout the County. 

The ballot box drop-offs could provide a valuable alternative for those 
who don’t trust the mail or don’t want to stand in line to vote. However, 
this policy will require a court challenge to overturn Ohio Secretary of State 
Frank LaRose’s earlier directive limiting ballot drop boxes to one per county.

Lucas County is also revamping its early vote center at 1301 Monroe Street 
to make the area more expansive, allowing for social distancing. The re-
model was made possible by Owens’ Community College’s exit.

Also, voting is not enough. Young people should also sign up to be poll 
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risk to the coronavirus. 

Lastly, you can encourage your mail carrier. Kindness and understanding 
go a long way too! 

Contact Rev. Donald Perryman, PhD, at drdlperryman@centerofhopebap-
tist.org
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Offer of credit subject to credit approval.

eMail

HOME MORTGAGES

Watch James’ story and 
start your conversation at 
First-Fed.com/EagleMail

Every part 
personalized.

JAMES BAILEY | FIRST-TIME HOMEOWNER

Dear Eagle, 

We wanted a backyard and enough 

bedrooms for all of us. When we got our 

house, it had everything we wanted and 

more. Thank you!

Sincerely, James Bailey

1707 Cherry St., Toledo
(inside the Seaway Marketplace)

419-214-4302

2920 W. Central Ave., Toledo
419-537-9300
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Ravi Perry

2020 has been a whirlwind. Between a criti-
cal presidential election, COVID-19, and pro-
tests against police brutality that began with the 
abhorrent 8 minutes and 46 seconds of George 
Floyd’s murder several months ago, many have 
sought new ways to engage in community. Be-
low is a list of options residents and organiza-
tions in Toledo ought to consider to truly dem-
onstrate that Black lives really do matter:

1. Rename Door Street is named for a former 
mayor during the civil war 

2. Toledo Public Schools can rename a school 

20 Ways to Honor Black Toledo in 2020
By Ravi Perry

Guest Column

Toledo.
9. The Toledo Area Metroparks can work with the Arts Commission of 

Greater Toledo to install Black sculpture art created by Black Toledo artists 
in area metroparks

10. The Toledo Zoo can hold a naming contest for a newly birthed animal 
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11. The City of Toledo and City Council can rename the council chambers 
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12. The Toledo Catholic Diocese can highlight Black priests and deacons 
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social justice

13. The Toledo Symphony can organize a new season featuring the music 
of famous Black musicians of Toledo such as Claude Davis, Art Tatum, and 
Mozart Perry

14. Toledo’s Fortune 500 Companies can establish scholarships in each 
Toledo Public Schools high school for Black graduating students with aspi-
rations to work in corporate America.

15. Toledo Ticket Company can print Black Toledo facts on their parking 
garage tickets

16. Facing a wave of retirements amid COVID-19, Jeep’s Toledo North 
Assembly Plant can partner with Toledo Technology Academy and Career 
Technology to help keep Black talented youth in Toledo and to address its 
employee shortage 

17. Toledo Lucas County Port Authority can rename the airport, a terminal, 
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ledo’s transportation industry

18. The Toledo Blade can denounce racism in all its forms by assessing 
their history of coverage concerning African Americans, including the many 
racist editorials and articles in their past such as “Reason to Racism,” a na-
tional embarrassment to the city. The Blade can devote an entire special issue 
to major moments in Black Toledo history that they covered, including im-
ages, videos, interviews, and news print.

19. The Toledo Repertoire Theatre can revive Makeda, Queen of Sheba – 
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David Carter Symphonic Choir at to rousing acclaim 20 years ago

20. Preserve Toledo can create a Toledo Black history trail that highlights 
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AME, the site of the Black Panthers, etc.
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interest – but to say “we don’t know what to do” is a lie that has long been 
told in far too many spaces.  These are just some ideas.   My hope is that 
every organization, every institution, every household in this great city truly 
embraces the Black diversity that is central to the Toledo story in America.

Ravi K. Perry, a native of Toledo, is Professor and Chair of the Depart-
ment of Political Science at Howard University. For more history on Black 
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After Toledo’s First Black Mayor and former Toledo School Board President 
Jack Ford - minimizing his legacy to a few blocks on Nebraska is to pigeon 
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them sustain Black Toledo history.

4. AALP, Toledo Lucas County Public Library and the Toledo Museum of 
Art should collaborate on an exhibit featuring Black Toledoans in images, 
and art produced by Black Toledoans.

5. Jupmode, the undisputed king of Toledo Pride, can develop a merchan-
dise line honoring Black Toledo history and contemporary issues

6. The University of Toledo can name a building after a native Black To-
ledoan

7. Bowling Green State University needs to rename Shatzel Hall, Perry 
Hall, after Dr. Robert Perry, the founding Chair of the Department of Ethnic 
Studies, and establish an endowed professorship in his name.

8. The Arts Commission of Greater Toledo can organize the 2021 Young 
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feature a summer collection on Black people, neighborhoods, and issues in 
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DIXIE
DIXIE CARS DIV. DIXIE AUTO LEASING INC

OFF LEASE - 4 DOOR SEDANS

419-476-8678

$2,500
THIRTY DAY WARRANTY

5876 N. DETROIT AVE.     TOLEDO, OHIO 43612

Fair Housing Center’s 
Landlord-Tenant 
Mediation Program
By Fletcher Word

Sojourner’s Truth Editor

...continued on page 12

In the midst of a pandemic, a landlord-tenant mediation program may 
seem particularly suited to the times, since so many jobs have been elimi-
nated and so few dollars are available for rent.

In fact, landlord-tenants disputes are as old as rental arrangements and 
leases and the Toledo Fair Housing’s Landlord-Tenant Mediation program, 
while new to the area, actually was conceived well before COVID-19 be-
gan to place so many renters in jeopardy.

Marie Flannery, CEO of the Fair Housing Center, arrived in Toledo with 
a solid background in such mediation practices and immediately saw the 
need to introduce the program to the area. “There is a huge need for this 
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her previous position.

Flannery sought funding for the program shortly after assuming her 
leadership position and found a receptive audience with the Lucas County 
Commissioners and at the Toledo Community Foundation. The funding 
provided by those groups has enabled the Fair Housing Center to bring 
two mediators on board to deal with the rising number of requests for such 
services.

“Half the people [in Lucas County] rent,” said Commissioner Pete 
Gerken when the program was introduced several months ago. “It’s a rela-
tionship between strangers.”

“When tenants are scared, they stop talking to landlords,” said Commis-
sioner Tina Skeldon Wozniak. “This process gets them together.”
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– rent, repairs and maintenance, for example – without having to take on 
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Ironically, the Fair Housing Center has not traditionally been in the me-
diation game, says Flannery. “We are used to being advocates.” Mediation, 
however, can offer the hope of being a win-win situation – bringing parties 
together in a setting where they can speak informally without the expense 
of courts and attorneys and, perhaps, avoiding costly solutions – such as 
evictions.

Flannery counts the opening months of the process as a success in terms 
of community response. “We have opened more than 100 cases from 
March to August,” she notes, with repair and maintenance being the most 
common issues on the table. So far, about 49 percent of the cases involve 
African-American tenants. And, while tenants will typically bring the bulk 

Toledo Community 
Foundation’s 
Community Support 
Initiative
Sojourner’s Truth Staff

The Greater Toledo Community Foundation has created a fund for an 
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area groups and organizations that are tackling the issues of inequity and 
injustice.

The planning for the Initiative began the day after the murder of George 
Floyd in Minneapolis that has caused an uproar around the world, says 
Keith Burwell, president of the Community Foundation. “We understand 
the anger and frustration that yet another tragedy like the death of George 
Floyd creates for all of us, in particular for our community members who 
feel unsafe every day.”

The challenge for the Foundation staff was to examine past funding 
practices they had employed for community grants and to consider how 
improvements could be made in such practices. 

“A lot of grants have already been going to the minority community and 
grassroots organization,” says Burwell. He cites the ideas recently pro-
posed by Darren Walker, president of the Ford Foundation, who believes 
that “the days of making one big grant won’t cut it anymore,” says Bur-
well.

Therefore, the Foundation has established an independent committee 
comprised of a combination of current board members and community 
leaders in order to develop a long-time strategy to address social determi-
����������������������������������
���

“There are a lot of organizations at the grassroots level that need fund-
ing,” notes Burwell. However, many such organizations lack the capacity 
to operate effectively. Such organizations and agencies would often be 
more effective if they collaborated with other groups, said Burwell, and 
part of the agenda for the independent committee will be to promote such 
collaboration when possible.

The Foundation has set aside an initial fund of $200,000 which Burwell 
stresses is the starting point in a mission to “emphasize the issue of diver-
sity.”
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that put forth plans to address inequity and lack of access as soon as the 
complete independent committee members are appointed and assembled. 
The concept is to encourage such organizations to offer proposals in as 
simple a way as possible – a one-page summary, says Burwell – that will 

...continued on page 12
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Anti-Racism Teach-Ins, hosted by the Toledo-Lucas County Public Li-
brary and supported by The Sojourner’s Truth, are taking place on Zoom 
twice weekly through Labor Day. The teach-ins are open to the public with 
a special invitation to teachers, administrators and parents who want a safe 
space to work together to learn about, challenge and change white suprem-
acy in schools.  Join in Zoom meetings, 5-6 pm Mondays and Wednesdays 
at https://us02web.zoom.us/j/87347454267, meeting ID: 873 4745 4267. On 
+
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php?id=100053978557767 for the schedule and links to materials shared in 
teach-ins. When the coronavirus is under control and limitations on gather-
ings are lifted, sessions will take place at the Mott Branch Library and con-
tinue to be accessible via Zoom.  Materials from presentations are available 
on the Truth’s website at thetruthtoledo.com.

Crap! My Curriculum is Racist! What Do 
I Do?

By Jason Cox, Ph.D.
The University of Toledo
As an assistant professor and head of the 

art education program at the University of 
Toledo, I try to be anti-racist in all my work.  
However, I realized through reading Ibram 
X. Kendi’s How to be an Antiracist that 
systemic racism had insinuated itself into 
the policies and structures that I use as a 
teacher, and that having had this realization 
it was now my responsibility to do some-
thing about it. My presentation addresses 
the concepts that lead to my epiphany and 
the steps I took to an antiracist transforma-
tion of my curriculum. 

This work is framed by the objectives of the teach-in, which include:
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2. Examine white supremacy, structural racism, and white fragility in the 

context of drastically unequal racial power and privilege invested in whiteness.
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Anti-Racism Teach-Ins: Confronting Racism in 
Our Curricula

framework to challenge links between structural violence in educational, so-
cial, and political contexts

Step #1 is to admit we have a problem.  According to Kendi, “There is no 
such thing as a nonracist or race-neutral policy. Every policy in every institu-
tion in every community in every nation is producing or sustaining either racial 
inequity or equity between racial groups” (p. 14).  That means there’s no such 
thing as a race-neutral curriculum.

As teachers, we determine many of the policies that govern behavior and 
action in our classrooms through our lesson plans and behavior management 
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taining inequality, and I have personally been more concerned about meeting 
my SLO requirements than pursuing liberation.

Step #2 is “Don’t panic!”  Maya Angelou is credited with saying, “Do the 
best you can until you know better. Then when you know better, do better.”  
The need for change is not about me, my intent, or my reasons for having done 
things a particular way. Those perspectives were housed in a racist system so 
omnipresent as to appear “normal.”  If as a teacher or administrator, I have 
determined that my policies are racist, then I have a duty to take action against 
them.

To paraphrase art educator Dr. Patty Bode, “Racism is not your fault, but it is 
everyone’s responsibility.” When the structures we have trusted prove fallible 
people often grow angry. This is “white fragility” made manifest. The anger 
grows out of fear of hard questions: Have I been racist? Who have I harmed? 
Why didn’t anybody tell me? The way out of that anger is to begin seeking the 
answers to those questions.

Step #3 is to do the best I can (until I know better).  We have several tools 
at our disposal to do this.  Tool #1 is to look.  Some school systems encourage 
their teachers to not be “political.” While their intentions may be to eliminate 
bias, when students leave the school they will be confronted with an unequal 
society (Bode & Nieto, 2012, p.396).  I need to ask students what images give 
shape to their thoughts, and use the visual discourse to guide the direction of 
the class. Making sense of images together helps the students form a commu-
nity of inquiry that questions policies, including my own.

Tool #2 is to listen. Students are the experts on their own lives. I must seek 
out their perspectives, and when they offer them I must resist the temptation 
to offer my own interpretation or counter-narrative and incorporate their truths 
into my curriculum.  

Tool #3 is to learn. “It is through caring for and being cared for by others that 
we are able to live, to know, and to allow things to show up, to matter in the 
world” (Benner & Gordon, 1996, p.50)  Minorities are asked to do the lion’s 
share of the work in bridging the gaps between communities, and equality can-
not be achieved by layering on even more work. I will ask questions I do not 
have the answers to and seek to educate myself on how the world looks to oth-
ers. When I know better, I will do better.

References
Benner, P. & Gordon, S. (1996). Caring Practice. In Gordon, S., Benner, P., & 

Noddings, N. (Ed.), Caregiving: Readings in Knowledge, Practice, Ethics, and 
Politics (pp. 40-53). Philadelphia, Pennsylvania University of Pennsylvania 
Press.
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of multicultural education (Sixth ed.). Boston, Massachusetts: Allyn & Bacon.

Kendi, I.X. (2019). How to be an Antiracist. New York, New York. One 
World.

Teaching about White People’s Violence 
against Black People

By Renee Heberle, Ph.D.
The University of Toledo
We have discussed at length how to be anti-racist in the sense of being per-
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others. White people have yet, for the most part, to do this work and we have 
discussed many ways of engaging as educators with ourselves and with those 
who resist.

This presentation is an experiment with anti-racist framing of an historical 
incident, most commonly known as the Tulsa Massacre of 1921. It focuses on 

*Savings shown over aggregated single item base price. Limit 2. Free burgers 
will be sent to each shipping address that includes (63281). Standard  
S&H added per address.  Not valid with other off ers. Expires 10/31/20. All  
purchases subject to Omaha Steaks, Inc. Terms of Use & Privacy Policy:  
omahasteaks.com/terms-of-useOSI and omahasteaks.com/info/privacy-
policy or call 1-800-228-9872.  Photos exemplary of product advertised.

Order Now 1.888.384.1335  |  OmahaSteaks.com/family627

Ask for the Griller’s Bundle 63281CZJ

4 (5 oz.) Butcher’s Cut Filet Mignon
4 (4 oz.) Boneless Pork Chops
4 (4 oz.) Omaha Steaks Burgers
4 (3 oz.) Gourmet Jumbo Franks
4 (2.8 oz.) Potatoes au Gratin
4 (4 oz.) Caramel Apple Tartlets
Omaha Steaks Seasoning Packet
$224.91* separately

$7999GET THE GRILLER’S BUNDLE
INTRODUCTORY PRICE:

TENDER
PERFECTLY

GUARANTEED DELICIOUS
&

20 MAIN COURSES
+ SIDES & DESSERT

FREE
+ 4 MORE 
BURGERS

...continued on page 7
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Anti-Racism... continued from page 6

Urbannature4kids Earth Science Lesson Plan ebook for 
children in grades K-4 available on Amazon. The book is 

authored and created by the Founder and CEO, Raven Wright
UrbanNature4Kids.com

  ... continued on page 12

Program subject to change with or without notice. Other restrictions may apply. Please see lender 
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2Property must be located in a census tract within the following counties: Allen Ohio, Allen 
Indiana, Defiance, Delaware, Franklin, Hancock, Lucas, Madison, Union, Williams, and Wood. 
Actual amount applied at closing.

YourStateBank.com
Member FDIC | Equal Housing Lender

ELIGIBILITY QUALIFICATIONS 
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median income1
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State Bank CARE Grant funds are limited, so APPLY TODAY.

A Grant up to $1,500 towards your  
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1900 Monroe Steet, Suite 108 
Toledo, OH 43604

419.508.0806

930 W. Market Street
Lima, OH 45805

419.228.3361

Whiteness, not on “what really happened in 
the elevator?” or “how many people really 
died?” or “did White people help Black 
people?” 

Here are the basic facts of the incident: 
A young Black man, Dick Rowland, who 
works as a shoeshine person needs to use 
the bathroom. The only bathroom available 
to a Black person in the White area of Tul-
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He must use the elevator.  The elevator op-
erator is a White woman named Sarah Page. Upon the door opening on the 
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elevator. She alleges he assaulted her. The actual story is most likely that he 
trips leaving the elevator, or stepped on her toe, then reached for and maybe 
grabbed her arm. Mr. Rowland is arrested the following day and held at the jail, 
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The context of this incident matters: The Greenwood neighborhood in Tulsa 
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White Wall Street in Manhattan; it was/is a business and residential area in the 
north part of Texas. 

Black anti-lynching activist Ida B. Wells, among others, had told Black peo-
ple to head west in the 1890’s where they could have some relief from violent 
White reactions to any sign Black people were developing political or eco-
nomic independence.  Given rapid growth during the oil boom, Tulsa was an 
attractive option and Greenwood was the result. It was the kind of relatively 
independent, Black-owned business and residential district that Black activ-
ists since the Civil Rights movement have worked toward. Many Black towns 
similar to Greenwood sprung up in Oklahoma between 1890 and 1930.

White and Black responses to arrest and detention of Dick Rowland were 
swift. The headline in the Tulsa Tribune, a White owned paper, on the day Mr. 
Rowland was arrested, read: Nab Negro for Attacking Girl in Elevator.  The 
paper was on the streets at about 3:15 pm. Within 45 minutes, talk of lynching 
began to circulate among Whites.  The Sheriff took reasonable measures to 
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of lynching Black men armed themselves and went to the courthouse to offer 
help to the sheriff in defending the structure and Rowland.

The sheriff told them to go home and they did, even while White people 
were mobilizing and circulating around the Courthouse.  Black men returned 
to the courthouse, again in response to the massing of armed White men—now 
upwards of 2000. The White men had attempted to steal weapons from an ar-
mory, and when thwarted, pillaged gun shops. The Black men were once again 
encouraged to leave; as they were dispersing, heading back to Greenwood, a 
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the response among the White crowd and the attack on the Black community 
began.  White crowds stormed into Greenwood, burning, looting, and shooting 
for hours. The Black community fought back as best it could.  

I suggest the following are points of interest as one researches and teaches 
the Tulsa massacre:

1. In order to relieve himself, Rowland had to use an elevator run by a White 
woman. In the racialized space in which he worked, he was forced to put him-
self at obvious risk, to share an enclosed space with a White woman and no 
witnesses, to use the bathroom. 

2. Black communities don’t only resist and protest after the fact. And it should 
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White people (as slave masters, the Klan or the police) has been, without ex-
ception, in self-defense.

3. Black responses to White threats are never irrational. One year prior, 17 
White members of the International Workers of the World were kidnapped 
from the Sheriff’s custody and literally tarred and feathered and driven out of 
town for allegedly setting a bomb. A White man had been lynched only two 
weeks before Dick Rowland was arrested for allegedly killing another White 
man, and all of Black Tulsa knew that if White men could be tortured and 
lynched by White people, then Dick Rowland would be an obvious target.

4. White individuals will respond differently in racialized contexts. The Sher-
iff was trying to do his job properly. The Police Chief ignored and enabled the 
increasingly restive White crowd. The Sheriff was not necessarily acting in 
the interest of the Black community, but rather trying to sustain the very thin 
legitimacy of the White state that emerged out of slavery. This White state has 
never fully overwritten the effects of chattel slavery, not with amendments to 
the Constitution or legislative remedies, but those initiatives sustain its legiti-
macy when we talk about “progress.”

5. After the burning and killing had subsided, hundreds of Black families and 
individuals were herded into camps because it was assumed their very pres-
ence in the streets would trigger more violence. They were locked up for over 
a week “for their own protection” and to stop the violence. 

6. No White person was ever detained or charged with criminal violence. 
Sarah Page recanted her claims and Dick Rowland survived the catastrophic 
events triggered by his need to use the bathroom.
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Protest... continued from page 16

A Father of Two: Meet Dominic Bey
By Mariah Hicks, Brothers United Coach

Special to The Truth
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Before having kids, Dominic Bey played football and ran track while also 
maintaining two jobs. At the time, he wasn’t expecting kids and didn’t know 
much of anything about fatherhood. When he found out he was going to be a 
father, he did everything he needed to do to make sure he would be the best 
he could be. 

Due to COVID-19, schools were shut down and Bey didn’t have to worry 
about the pressure of having to balance school, being an athlete and spending 
time with his kids. In the midst of the pandemic, he shared that he learned 
protect to his kids from the virus by only allowing his close family members 
to be around them.

Bey heard about Brothers United from one of his friends who told him 
about the program before he had kids. Later on down the line, a BU em-
ployee approached him at Woodward High School while working with TPS 
Outreach. Bey was picking up assignments to complete at home due to CO-
VID-19 and BU staff encouraged him to sign up for the program.

Brothers United helped Bey expand his mind. He learned more about the 
importance of spending time with his children and how to better handle dif-
ferent situations in life.
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Bey shared that watching his son and daughter develop has been one of the 
greatest joys he’s ever felt. Watching them alone has been a challenge for him 

Dominic Bey
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If you are interested in joining The Brothers United Program or have 
someone you want to refer : Call us at (419) 279-6297 or www.pathwayto-
ledo.org 

Trump Administration... continued from page 16

ed that now is not the time to 
focus on that movement.  “Our 
children are being killed and 
no defunding is going on now 
– that’s down the road.”

Albert Earl of the Frederick 
Douglass Community Asso-
ciation emphasized that the 
murder of Black Toledoans 
is heinous no matter who the 
murderers are.

“We don’t know who is do-
ing the murdering,” he said. 
We can no longer assume who 
is doing it because no conver-
sation is happening with the 
administration or police.”

voting will lead to elec-
tion fraud and his law-
yers are attempting, in a 
number of swing states, 
to get the courts to put a 
halt to the practice. 

He and his wife have 
already requested mail-
in ballots from Florida. 

because it’s two of 
them versus one of 
him. Still, Mr. Bey 
puts toward the ef-
fort every day to 
make sure he is the 
best father to his 
children.
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KINDERGARTEN
Kindergarten students will begin a 

phase-in to school during the week 

of September 8th. Families will 

have a set appointment with their 

student’s teacher.

The first full day of virtual learning 
for all kindergarten students will 
be September 14th.

CONTINUED UPDATES
TO FAMILIES
Because of the fluid situation being caused 

by COVID-19, the district plans to share 

updates on a regular basis through its 

website (tps.org), social media, the news 

media and phone notifications to families.

Please email principals or call the school 

directly with any questions.

It is extremely important that schools have 

up-to-date contact information for all 

families so they receive information in a 

timely manner. Please keep your information 

updated with your school directly to ensure 

you can access information as it is provided.

VACCINATIONS
• Kindergarteners need their 
 shots updated

• Seventh graders need a Tdap 
 and meningitis vaccine

• Written documentation from a 
 child’s health care provider is 
 required for school

• Parents or guardians should 
 make an appointment with their 
 children’s doctor or they should 
 plan to visit a Shots 4 Tots and 
 Teens clinic. 

 Call 419-213-4121 or 
 visit www.lucascountyhealth.com  
 for details.

EXPLANATION OF TPS LIGHT SYSTEM
Because of COVID-19, the district has developed the following color system to make it easier for

students and families to understand the status of schools and district operations during the pandemic:

RED LIGHT: This indicates the most severe conditions are 

present and the district is presenting classes entirely online. 

Students will have access to all TPS learning resources and be 

provided a device and reliable Wi-Fi, as needed.

FOOD DISTRIBUTION:
During a red light status, grab and go meals will be available for 

students. Breakfasts and lunches will be distributed on Mondays 

and Wednesdays, beginning on September 9th. More details, 

including locations and times, will be available soon.

ATTENDANCE WILL BE TAKEN EACH DAY - students 

are required to login for classes for their attendance to count. 

GREEN LIGHT: 

School is in full session and 

there is no interruption or 

changes to daily operations.

When students return 
to school in a green status, 
their vaccinations and 
immunizations must  
be current.

YELLOW LIGHT: This means the district will 

follow a hybrid format, meaning students will 

attend school two days per week along with three 

days of online learning. Students will follow an 

A/B schedule either attending in-person classes 

on Monday and Thursday (Group A) or Tuesday 

and Friday (Group B). All students will have 

online classes on Wednesday to allow for a deep 

cleaning in all schools.

Students and staff will be required to wear face 
coverings when we move to a yellow light status.

When students return to school in a yellow 
status, their vaccinations and immunizations 
must be current.

BBBBB

Dear TPS Families:

 
I hope you are safely enjoying your summer as best 

you can. It’s hard to believe that the first day of school 

is just around the corner. While we are beginning the 

year in new ways, I have full confidence that together 

we will successfully achieve great things this school 

year.

 
I would like to thank you for entrusting your child’s 

education to Toledo Public Schools. I especially want 

to say thank you for your continued patience as we 

navigate together the unprecedented circumstances 

our nation is facing. Please contact the principal at 

your child’s school with any questions.

For information that is more detailed, and to review 

the TPS official Reopening Plan, please visit 

tps.org/reopen.

 
Sincerely,

Dr. Romules Durant

CEO/Superintendent

Toledo Public Schools

RESPONSIBLE REOPENING
2020-2021 SCHOOL YEAR
The 2020-21 school year will begin in a RED LIGHT STATUS, which means all 

students in PreK through 12th grade will start the year entirely online. The first 

day of school for students in grades 1st through 12th is Tuesday, September 8.

Electronic devices will be distributed the week of August 31st.

The district will continue to monitor public health conditions before 

determining when it is safe and practical to have students return to school. 

The goal is to move to a yellow light scenario as quickly as possible.

We realize that nothing can replace 

face-to-face learning. District 

leaders will continue to engage 

with families and staff members 

and make necessary 

adjustments to learning 

environments.

SCHOOL VISITATION
We are asking parents who have 

questions about the 2020-21 school 

year to call your childs school. At 

this time, we are limiting the access 

of visitors to our buildings – a virtual 

meeting is an option. All visitors will 

be required to wear a face covering 

and practice social distancing.

Facebook.com/TPSProud

Twitter.com/TPSProud

tps.org/reopenToledo Public Schools



Page 10 August 26, 2020��������	
��
�
��
	��

 ... 

The staff of the Toledo Public Schools are preparing their plans to equip 
50 buses with food items, services for special needs students and mental 
health professionals in order to take their show on the road on September 
8 as schools reopen virtually. As the staff recognize, not all of the district’s 
families’ needs can be met virtually.

A large percentage of students within the district are on meal plans typi-
cally provided at school; special needs students often need some adaptive 
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concerned about the impact that a lack of socialization may have had on any 
number of students.

TPS has established a red, yellow, green light system for re-opening 
schools this fall. The Red Light stage, which will be operative on September 
8, is a full virtual educational experience. According to Romules Durant, 
EdD, there is a chrome book in every student’s home now, along with WiFi.

As the school year progresses, it is hoped that the Yellow Light stage can 
be activated – part time in school on alternating days for students. The Green 

Toledo Public Schools Will Be Rolling out the 
Buses This September
Sojourner’s Truth Staff
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Light will provide the option of a full-time in-person education experience.
However, the Red Light presents the challenges noted above – proving 

food, adaptive materials and mental health counseling due to lack of social-
ization. 

“In the springtime, mental health was a big concern,” says Durant with 
respect to the third aspect of the buses’ tasks. “Socialization is a key compo-
nent of education and having an elevated social intelligence quotient is criti-
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municate, but they can’t communicate. Social interaction is so important.”

TPS has partnered with other organizations, such as Connecting Kids to 
Meals, A Renewed Mind, Health Partners of Western Ohio to ensure that the 
buses have supplies and staff to assist students and their families.

The critical part of the success of the bus venture is getting families to con-
tact TPS to inform staff of their needs so that bus routes can be effectively 
established. If you think your family will be helped by these services, contact 
TPS by calling 419-671-0001 or through their website at tps.org.

Although it will be an unusual school year for University of Toledo and local 
high school students due to COVID-19, one thing is remaining the same. The 
Toledo Area Regional Transit Authority (TARTA) will provide students with 
bus service beginning Aug. 17. 

TARTA operates the Rocket Lift service with the Blue and Gold routes 
on the University’s main campus. Service runs Monday through Friday on 

TARTA Welcomes University of Toledo and 
Local High School Students Back to School by 
Meeting Their Mobility Needs Rocket Lift and 
Additional Bus Service Resumes 

school days only. Real-time bus tracking for Rocket Lift is available through 
the mobile PassioGO app and can be downloaded for free at the App Store and 
Google Play. 

For charter and parochial high schools located within the Toledo Public 
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Ride service depending upon the school’s location. 

A complete list of routes and time schedules serving area schools are avail-
able at http://tarta.com/services/school-services/. Students and parents are also 
encouraged to register for TARTA’s text alerts to receive the latest updates 
about detours and service updates at http://tarta.com/sign-up-for-alerts/. 

There are currently no fares for riding TARTA’s services as part of the Au-
thority’s safety protocols to reduce the spread of COVID-19. TARTA has also 
installed plastic barriers around drivers; instituted a 10-passenger limit per bus 
for social distancing inside the vehicles; and requires all riders to wear a facial 
covering. Complimentary facial coverings are provided by TARTA drivers to 
riders if needed. 
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Diana Patton

...continued on page 12

Where Are all of the Black Teachers, Principals, 
and Educational Staff?
By Diana Patton

Guest Column

Have you ever had a Black teacher? Ever had a Black principal? Do you 
remember seeing Black staff members at your junior high, high school, col-
lege or university?

Did you ever read a book in school about Black history or systemic racism 
(not just the posters and quotes devoted to Black History Month)?

Me? Never had one. From elementary school all the way through law 
school.

If you’ve never had a Black teacher or learned about Black history or sys-
temic racism, here’s likely the reason why:

“The proportion of teachers of color in the workforce continues to lag far 
behind the share of students of color in schools across the nation. Today, 51 
percent of students in U.S. public schools are students of color, but just 20 
percent of teachers are teachers of color.” -The Education Trust

The statistics for Black principals are even worse. 
You may be asking yourself, Why does this even matter? 
Several studies show that when students of color, and especially Black 

students, see a representation of themselves in their teachers, in the staff at 
school, and in the curriculum, it has a positive impact upon their lives and 
upon their academic achievement. This positive impact reaches not only to 
Black students and students of color but to all students.  

Representation matters. 
While schools, districts, and states have made gains in recent years by 

hiring Black teachers, staff, and teachers of color in predominantly white 
schools, the problem is that they are unable to retain them.  

So, the question becomes: why are schools unable to retain Black 
teachers, teachers of color, and Black educational staff? 

 A recent study published by The Education Trust, in their article If You Lis-
ten, We will Stay: Why Teachers of Color Leave and How to Disrupt Teacher 
Turnover, dug deeper into this question and found the following reasons for 
why Black educational staff leaves. Oftentimes, it’s because they:

• experience an antagonistic school culture 
• feel undervalued
• are deprived of agency and autonomy  
• navigate unfavorable working conditions
• bear the high cost of being a teacher of color
I’m familiar with these reasons, as is Rhonda Kimmons, former principal 

at a high school in a district made up of predominantly white staff, with 
about 27 percent students of color. Rhonda experienced very similar treat-
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was hired as a consultant to help this district 
improve its culture, diversity, and inclusion. 

When I started working with the district, 
I began connecting with the staff, conduct-
ing focus groups, and created a diversity and 
inclusion team. It was then I discovered that 
Kimmons often felt devalued and unappre-
ciated. The following is a summary of how 
Kimmons felt she was being treated:

• being held to a different standard of ex-
pectation, where she had to perform at levels 
that are higher than the norm. 

• completely isolated and alone, being the 
only female and Black representation.

• feeling an expectation to handle all issues 
regarding race, diversity, and inclusion.

• like her behavior was measured and 
judged through intangibles on a daily basis.

• that she could say the same thing a white person would say and be told 
she sounded angry or like she had an “attitude.”

• like all eyes were constantly on her, and that she was “under a micro-
scope.” 

After listening to her concerns, I quickly came to the conclusion that Rhon-
da was the very reason I was hired. As a result, I began to turn much-needed 
attention toward helping Kimmons feel valued and included.

I called a meeting to help mediate the issues that Kimmons was experienc-
ing. I even offered seven remedial steps for the superintendent to follow, to 
give Kimmons the respect, dignity, and value that she so richly deserved. 

 To my knowledge, these steps were not implemented. 
Unfortunately, in April of 2020, it was brought to my attention that Kim-

mons was no longer an employee of the district. The school offered ZERO 
reasons as to why she was no longer there. And when I asked Rhonda, she 
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...continued on page 13

Black Staff... continued from page 11

Welcome Home to Sylvan Lakes Apartments!

4 0 4 5  A  L a n g s t o n  P l a c e ,  S y l v a n i a ,  O h i o  4 3 5 6 0
P :  4 1 9 - 8 4 2 - 8 4 8 0   E :  i n v e s t e k m a n a g e m e n t . c o m

Our elegant apartments feature
spacious bedrooms with ample
storage, high ceilings and
breath-taking views! Stop in
today to see our beautifully
landscaped grounds, resort-like
swimming pool and clubhouse
with its fully-equipped fitness
center. Located just west of
King road off of Sylvania Ave.

said she was not allowed to speak about the matter. This was all done during 
the onset of the pandemic. 

Should this district be required to explain why Kimmons is no longer there?
Yes, I believe this district should offer an explanation. I believe they need 

to be open to their school staff, to the taxpayers, and the community as to 
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nately white institution, is no longer there.

 Furthermore, they should offer an explanation as to what strategies they 
will take to make sure they will hire and retain more staff members and 
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of the approximate 400 staff. 

If schools aren’t willing to face these issues and be open about what’s 
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educators and staff. 

Here are solutions schools should highly consider in order to retain 
educators of color: 

• Create a district-wide priority to recruit, retain, and support teachers and 
educational staff of color.
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tional staff of color.

• Collect and disaggregate data (by race/ethnicity) on teacher recruitment, 
hiring, and retention.

• Organize a race-based diversity advisory team that works closely with 
district leaders and the board to listen to concerns AND to take action. 

• Invest in the recruitment, preparation, and development of strong, diverse 
leaders, committed to positive working conditions for a diverse workforce. 

• Empower teachers of color by ensuring curriculum, learning environ-

ments, and work environments are inclusive and respectful of all racial and 
ethnic groups. 

• Develop scho������
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now, especially in light of the COVID-19 guidelines and requirements. How-
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much attention as any other issue - now more than ever. 
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ers and educational staff of color. Schools must actively create environments 
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and a part of a culturally and racially-relevant school community. This is an 
imperative issue, and one in which schools must take action on. The time is 
now to implement racially and culturally relevant strategies, policies, proce-
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another position as principal of the Ella P. Stewart Academy in Toledo. I’m 
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you get the chance, send her a note of encouragement at the Ella P. Stewart 
Academy, 707 Avondale Ave., Toledo, OH 43604-2963.

Lastly, if you work at a school, are a parent, or are a student, I challenge 
you to look around and take ACTION!

Print this article, along with the study, If You Listen, We will Stay, Why 
Teachers of Color Leave and How to Disrupt Teacher Turnover, and take it 
to your school leaders to start a discussion.  

Also, here’s a great podcast to listen to - Black Educators Matter, by Dani-
elle Moneyham:  https://anchor.fm/blackeducatorsmatter 

Interested in having Diana Patton speak to your school or organization? 
Email diana@dianapatton.com to book her for your next event or profes-
sional development day.

of issues to the mediators, landlords, says Flan-
nery, have started reaching out also.

Although the program is up and running, Fair 
Housing will continue to seek funding in order 
to provide assistance to what will prove to be an 
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help anyone who calls,” says Flannery.

Fair Housing... continued from page 5

enable the committee to gauge the possibilities of 
bringing groups together.

“Our hope is that by coming together, we can of-
fer solutions to our community challenges in cre-
��
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continue to hold our selves accountable to help 
and connect our community and we will continue 
to work with other to build a livable, equitable and 
just community – where everyone feels safe.”

Toledo Community... continued from page 5

Anti-racist teaching requires that we interpret this 
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cist framework.  Here is my initial attempt at that 
interpretation:

1. Since its invention during the Atlantic slave 
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ing innately dangerous. This is purely a construc-
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thinking.
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that race and racism did not cause slavery; race was 
the theory that explained slavery and racism was 
the effect of the enslavement of African peoples. 

 3.  In creating the slave out of a human being, the 
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the wolf by the ears, we dare not let him go….” 
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defense, shows that there never was a “wolf.” It was 
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5. After having their community of Greenwood 
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were put in detention camps in the name of social 
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as if they themselves were the threat.
Anti-racist teaching requires that we acknowl-
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and, the most threatening of all, with the potential 
to wield political power (the vote), are grounded in 
fear and resentment. It is grounded in the particular 
kind of master/slave relationship that emerged un-
der conditions of chattel slavery in the US. 
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quires violence and institutionalized coercion (forc-
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themselves in danger, in an enclosed space with a 
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premacists in Charlottesville were not wrong when 
they shouted their fears of being “replaced”-–but it 
would have been more accurate from my perspec-
tive to say that they will simply disappear because 
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nant. If others become equal to it, it will disappear. 

3. Plantation owners like Thomas Jefferson could 
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have not done it (fear of ”Obamacare” inspiring the 
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to prove themselves “harmless” for four hundred 
years, yet fear of the imaginary “wolf” created by 

Anti-Racism... continued from page 7 slavery continues to drive policy preferences. 
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lationship to dangerousness. The truth is that there 
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to us all. 
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era of lynching, community massacres, Jim Crow, 
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Sometimes, a thousand ideas buzz around 
in your head.

You’re creative, and you like to invent 
things and come up with fun ideas. That 
might make you famous someday, and it 
might make you rich. And in Bee Fearless 
by Mikaila Ulmer, you’ll see how that’s possible now, even though you’re 
still a kid.

When she was just four years old, Mikaila Ulmer was stung by a bee. 
A few days later, it happened again but with a different bee. She cried, of 
course, because it hurt but her parents encouraged her to learn why those 
things happened. She discovered that bees are in serious trouble, and she 
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ness Fair that was being held near her Austin, Texas home. She told her 
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she had plentya of time to decide what she wanted to sell. Kids in Austin then 
were participating in a city-wide Lemonade Day to learn about business and 
Ulmer saw an opportunity. She’d sell lemonade... and to help the bees, she’d 
sweeten the lemonade with honey!
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The thing is that there’s so much to learn about running a business but the 
two most important things are that it should be fun and you should want to 
make a difference. After that, there are three steps to actually starting your 
business: identify a problem that you or someone else has, do your home-
work on the problem and a solution, and make sure you’re really passionate 
about the product. 
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c.2020
G.P. Putnam

$17.99 / higher in Canada
240 pages

Bee Fearless: Dream Like a Kid by Mikaila 
Ulmer
By Terri Schlichenmeyer

The Truth Contributor

these three words: Give (because it’s rewarding), Save (because it’s good for 
your future), and Spend (to reward yourself). Finally, work hard, and you 
can bee successful, too.

If you are an adult, you might be asking yourself why you would ever want 
to read a kids’ book like Bee Fearless. In truth, the reasons are many.
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to mindfully be a mentor to a kid with ideas. Mentorship is something that 
author, entrepreneur, and Shark Tank dealmaker Mikaila Ulmer advocates, 
and she advises readers to seek advice if they don’t know or understand 
something, which is great advice for any age. For the adult entrepreneur, this 
book could also serve as a business primer because its kid-friendly simplic-
ity doesn’t diminish a reader. And if you’re hoping your child might follow 
parental footsteps into the family business, there are plenty of inspirational 
early lessons available here.
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by a bee and bitten by the entrepreneurial bug, this book is really best for 
10-to-16-year-olds and grown-ups who want something different. Look for 
Bee Fearless, because missing it might kinda sting.

and mass incarceration. Putting these at the center of our analysis of racialized 
historical and cultural developments in the US may help begin to undo White 
supremacy as a fear and resentment based construction.

https://thehill.com/opinion/civil-rights/506054-local-reparations-initiatives-
can-lead-to-national-policy-remedying

Resources
Scott Ellsworth Death in a Promised Land, (Louisiana State University 

Press 1982)
Mary E. Jones Events of the Tulsa Disaster (Third World Press 1993)
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www.smithsonianmag.com/smithsonian-institution/long-lost-manuscript-
contains-searing-eyewitness-account-tulsa-race-massacre-1921-180959251/)

James Hirsch, Riot and Remembrance: The Tulsa Race War and its Legacy 
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Paul Ortiz, Emancipation Betrayed: The Hidden History of Black Organiz-
ing and White Violence in Florida from Reconstruction to the Bloody Election 
of 1920, ;+�
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���������
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����@��/��������Black Wall Street: From Riot to Renaissance in Tulsa’s 
Historic Greenwood District. (Austin, TX: Eakin Press 1998). 

The Tulsa Massacre of 1921: The Controversial History and Legacy of 
America’s Worst Race Riot ;���������
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Anti-Racism... continued from page 12
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CLASSIFIEDS        

CUSTOMER SERVICE 
RECEPTIONIST

Metroparks has an opening for a full time Cus-
tomer Service Receptionist position at Wild-
wood Preserve Metropark to serve internal and 
external customers by providing administra-
tive support and information on Metroparks fa-
cilities, services, and programs, ensuring high 
levels of customer satisfaction and promoting 
public use and enjoyment of Metroparks. High 
school diploma or equivalent required. Must 
��� ��� ���	
� ��� �
�� ���� ����� �� ������ �	���	�
�
license.  Customer service and administrative 
support experience preferred. $15.11/hr. Full 
time with benefits.

To apply visit www.metroparkstoledo.
com<http://www.metroparkstoledo.com>/ca-
reers for complete list of position requirements 
and duties; must submit online application and 
resume.  EOE

Owens Community College seeks 
candidates for the following 

positions:

• Assistant Manager, Truck Driving

• Chair, Health Information Technology and 

Related Certificate

• Coordinator, Emergency Services Technology

• Corporate Programs Specialist

• Development Officer

• Facilities Specialist II (Findlay Campus)

Owens Community College invites you to 
learn more about these exciting job oppor-
tunities at https://jobs.owens.edu

Become part of our inclusive culture that 
embraces and celebrates diversity.

AA/EOE
 

GIS DATABASE PROGRAM 
MANAGER 

LUCAS COUNTY ENGINEER 

Lucas County Engineer, is accepting applica-
tions to fill the GIS Database Program Man-
ager position. Application deadline is Septem-
ber 2, 2020 at 4:30 pm. Additional information 
regarding the duties is available on the Lucas 
County web site (www.co.lucas.oh.us).  Click 
on “Apply for a Job” and then select “GIS 
Database Program Manager” from the list to 
read more or apply.  

An Equal Opportunity Employer

 

 

Call to place your ad:  

419-243-0007

www.TheTruthToledo.com

EMPLOYMENT 
OPPORTUNITIES

Lucas Housing Services Corporation (LHSC), 
an affiliate of Lucas Metropolitan Housing 
Authority (LMHA), located in Toledo, OH is 
seeking experienced applicants for the fol-
lowing position: Community Development 
Program Manager. For complete details, visit 
https://www.lucasmha.org and click on Ca-
reers. Deadline: 09/06/20. This is a Section 
3 covered position. HUD recipients are en-
couraged to apply and are to indicate on the 
application if you are a LMHA Public Housing 
client or Housing Choice Voucher Program 
participant. Persons with disabilities are en-
couraged to apply. NO PHONE CALLS. Equal 
employment opportunity shall be afforded to 
all qualified persons withou regard to age, 
race, color, religion, religious creed, gender, 
military status, ancestry, disability, handicap, 
sexual orientation, genetic information or na-
tional origin.
 

ABUNDANT LIFE OF PERRYSBURG 
ACCEPTING APPLICATIONS

Abundant Life of Perrysburg is accepting appli-
cations for its subsidized apartment communi-
ties.  Abundant Life #1 offers independent living 
for senior citizens 62 years of age or older and 
individuals 55 or older with a physical impair-
ment.  Abundant Life #2 is a supportive living 
complex for people 62 and older.  To apply indi-
viduals must meet the age and annual income 
requirement of no more than $25,200.00 for one 
person or $28,800.00 for two people.  

We are located in the Three Meadows subdivi-
sion near the Manor of Perrysburg. Our garden 
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bedroom, secured buildings with private patios 
and individually controlled heat and air condi-
tioning.   

We have a bus that transports all residents to 
area grocery stores and monthly outings.  We 
offer exercise, worship services and a variety 
of opportunities for our active and not so active 
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more about our fabulous communities and our 
availability for apartments.  You may also visit 
us on the web at abundantlifeperrysburg.org.
 

 

LABORER I 
LUCAS COUNTY ENGINEER 

Lucas County Engineer, is accepting applica-
tions to fill the Laborer I position. Application 
deadline is September 2, 2020 at 4:30 pm. 
Additional information regarding the duties is 
available on the Lucas County web site (www.
co.lucas.oh.us).  Click on “Apply for a Job” 
and then select “Laborer I” from the list to 
read more or apply.  

An Equal Opportunity Employer

 

 

STORMWATER PROGRAM 
MANAGER

LUCAS COUNTY ENGINEER 

Lucas County Engineer, is accepting ap-
plications to fill the Stormwater Program 
Manager position. Application deadline is 
September 2, 2020 at 4:30 pm. Additional 
information regarding the duties is avail-
able on the Lucas County web site (www.
co.lucas.oh.us).  Click on “Apply for a Job” 
and then select “Stormwater Program Man-
ager” from the list to read more or apply.  

An Equal Opportunity Employer

 

 

SUBSCRIBER SERVICES 
MANAGER
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plications to fill the position of the Subscriber 
Services Manager.  Applications accepted un-
til August 28, 2020.
Additional information regarding the duties 
are available on the Lucas County web site 
(www.co.lucas.oh.us).  Click on “Apply for a 
Job” and then select “Subscriber Services 
Manager” from the list to read more or apply.  

An Equal Opportunity Employer

 

 

MULTIMEDIA PRODUCER/SOCIAL 
MEDIA COORDINATOR

WGTE Public Media seeks a highly creative 
and energetic professional to plan and create, 
independently and in collaboration with other 
team members, highly engaging video, audio, 
etc. content for online and broadcast distribu-
tion.  Team member may take part in content 
as necessary and will also be responsible for 
executing the marketing plan and for develop-
ing communication/marketing assets for digi-
tal, print, television, and radio.

2 to 3 years of proficiency in: creating and 
managing content for various social/digital 
platforms; editing short-form video using Final 
Cut, Adobe Creative Suite, etc., and a bach-
���	�
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journalism, media, or related discipline is re-
quired. Send your letter and résumé to: Hu-
man Resources, P.O. Box 30, Toledo, OH, 
43614 or at employment@wgte.org. EOE/
ADA
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... continued on page 8

Rev. Charles Allen

Community Organizations Protest the City’s 
Recent Violence
Sojourner’s Truth Staff

The recent uptick in violence in Toledo, partic-
ularly the shooting deaths of a number of young 
black men in the last couple of weeks, has prompt-
ed the Toledo NAACP to bring together a number 
of community organizations to speak out against 
the violence and to demand that city government 
and safety forces work with citizens to stem the 
tide.

“The community deserves a response,” said Ray 
Wood, president of the NAACP, during a press 
conference last Friday to outline a plan of action 
to address the rise in city murders. As of this past 
Friday, there were 37 homicides this year com-
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Among the organizations present at the event 
were the Junction Coalition, represented by Don-
ald Lynn, who spoke of his group’s “solidar-
ity with the other agencies.” Junction Coalition’s 
president, Robert Rivers, echoed that sentiment 
and added, “we need better policing in our com-
munity.”

Rivers noted that too often, central city residents 
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with better training,” said Rivers.

Pastor Charles C. Allen, of The Power of One, 

added Wood in his closing remarks. “ Know that 
we’re not going to sit silent because All Lives 
Matter, All Black Lives Matter and we want to 
make sure we’re at the table and doing all that we 
can to make sure our young black men are not be-
ing extinguished.”

���������� &'� �������� 
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four individuals from a Sylvania Township home 
and were located in a central Toledo abandoned 
warehouse along with a number of disassembled 
autos. Wood said that the organizations will be 
looking closely at what develops with that situa-
tion.

As for calls to defund the police, Wood suggest-

Call us – your
primary experts.

utmc.utoledo.edu/primarycare

@utoledomedicalcenter

@UTMedCenter

Your child’s annual well-check is essential for measuring 

growth and development. Make sure your child’s vision 

and hearing are A-OK for the classroom, vaccinations are 

up-to-date to keep them healthy and they’re in tip-top 

shape to play sports. 

Your primary care doctor also is a friendly face that can 

help your child manage school-related anxiety.

Build a relationship with your primary care provider.  

Ask for family medicine at The University of Toledo 

Medical Center and discuss your ongoing health needs.

Call 419.383.4000 for an 
appointment. Telehealth 
options are available!

Book bag.  
Pencil pouch.  
And a health 
 check?

and also Faith Leaders United for Change, said 
“today we are remembering every family that has 
lost a child.” Thanking the NAACP for bringing 
the groups together, Allen said, “This is a commu-
nity issue we must solve together; we have to be 
man and woman enough to know if we have failed 
our children in any way, it’s a city effort.”

“We want to hear from the administration,” 

Trump Administration 
Slowdowns at USPS 
Spark Protests

Toledoans – individuals and members of various organizations – took to 
the street on Saturday to protest the attempt by the Trump administration to 
cut back on services provided by the United States Postal Service.

The National Postal Mail Handlers, The Movement, the Community Soli-
darity Response Network and the NAACP were joined by a diverse group of 
citizens to protest the cuts ordered by Postmaster General Louis DeJoy, who 
assumed his duties in May 2020. During his term, numbers of mail sorting 
machines and mail boxes have been eliminated and employee overtime has 
ended, all in the runup to November 3 Election Day.

Trump, of course, has insisted, without providing evidence, that mail in 

... continued on page 8


